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Associate Partner Headquarter's location Modality Seats Period(s) Supervisor(s)

Al Qasimi Foundation Ras Al Khaimah, UAE Flexible 1 Any Marvin Erfuth

American University of Central Asia Bishkek, Kyrgyzstan Flexible 2 Winter, summer Dr. Tamo Chattopadhay

Ashoka Arab World Cairo, Egypt Only presential 2 Winter, summer Dr. Iman Bibars / Noha Negm 

Ashoka Foundation Bucharest, Romania Flexible 3 Any Ovidiu Condurache

ASPBAE Philippines Remote 2 Winter, summer Cecilia Soriano / Rene Raya

CHEPS Enschede, the Netherlands Only remote 3 Any Harry de Boer

CLADE São Paulo, Brazil Flexible 3 Any Nelsy Lizarazo

De La Salle Onlus Rome, Italy TBD TBD TBD TBD

Deakin University Melbourne, Australia Flexible 2 Summer, fall Radhika Gorur

EACH Rights Nairobi, Kenya Flexible 3 Any Margaret Wawira

EAEA Brussels, Belgium Flexible 3 Any EAEA Secretary General

Education Commission New York, US Only remote 3 Any (preference: winter) Charlotte Jones

Education International Brussels, Belgium Flexible 2 Summer, fall TBD

EDUCO Barcelona, Spain Only remote TBD TBD TBD

FEE Copenhagen, Denmark Flexible 3 Any Nicole Andreou

IEA Amsterdam, the Netherlands Only presential 1 Summer, fall Lauren Musu

Independent Diplomat Brussels, Geneva, London Flexible 9 Any C. Evans / G. Charron / A. Yeganeh

KH Freiburg Freiburg, Germany Flexible 3 Any Florian Kiuppis 

Kiron Berlin, Germany Flexible 2 Any F. Huber / S. Sontor 

Maintenance and Sustainability Africa Prestea, Ghanna Flexible 2 Fall G.B. Turkson / S.K. Wilson

Norwegian Refugee Council Oslo, Norway Flexible 3 Any R. Fysh / S. Kousiakis / S. Wouters

Open Cultural Center Barcelona, Spain Only presential 1 Summer Mariia Iefimova

Open Society Foundation New York, US TBD TBD TBD Mireille de Koning

Reformed Project Barcelona, Spain Flexible 2 Any Toni Verger

SUMMA Santiago, Chile TBD 2 TBD Javier González

Tallinn University Tallinn, Estonia Flexible 1 Fall Katrin Rääk

UNESCO, Education Sector Paris, France Flexible 3 Any Keith Holmes

UNESCO, Higher Education Paris, France Flexible 1 Any Paz Portales

UNESCO, IESALC (remunerated) Caracas, Venezuela Only remote 3 Any Dr. Francesc Padró

UNESCO, IIEP Paris, France Flexible 2 Any Muriel Poisson

UNESCO, IIEP Buenos Aires, Argentina Flexible 1 Summer, fall Fernanda Luna 

UNESCO, UIL Hamburg, Germany Only remote 2 Winter, summer Christiana Winter

UNHCR Copenhagen, Denmark Only presential 3 Any Rebecca Telford

Univesidad Nacional de Colombia Bogotá, Colombia Flexible 1 Winter, fall A.F. Mora Cortés / C. Miñana Blasco

University of Hong Kong Shangai, China, and HK Only remote 1 Summer, fall Dr. Priya Goel La Londe

University of Porto, CEAUP Porto, Portugal Flexible 1 Any Rui da Silva

University of Porto, CIIE Porto, Portugal Flexible 1 Winter, fall Amélia Veiga

WACSI Accra, Ghana Only presential 3 Any J.C. Fomunjong / O. Balogun
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Official name of the 
institution/organization 

Sheikh Saud bin Saqr al Qasimi Foundation for Policy Research  

Brief description of the 
institution/organization 

The Sheikh Saud bin Saqr Al Qasimi Foundation for Policy Research was 
established in 2009 to aid in the social, cultural, and economic development of 

Ras Al Khaimah, a northern emirate in the United Arab Emirates (UAE). 
Established through Emiri decree by His Highness Sheikh Saud bin Saqr Al 
Qasimi, UAE Supreme Council Member and Ruler of Ras Al Khaimah, the 
Foundation is a non-profit, quasi-governmental organization. The Al Qasimi 
Foundation seeks to generate a world-class body of research on Ras Al Khaimah 
and the broader UAE, develop local capacity in the public sector, and engage the 
community in its work. Focused on education, the Foundation has expanded its 
priority areas to include health and wellness, urban and community development, 
and arts and culture. Signature initiatives include competitive international 
research grants, teacher and student professional development programs, and the 
annual Ras Al Khaimah Fine Arts Festival.  
 
Website: http://www.alqasimifoundation.com/en/home  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Marvin Erfurth 

Contact e-mail marvin@alqasimifoundation.rak.ae 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 

Location of the 

internship/fieldwork 
offered 

Ras Al Khaimah, United Arab Emirates 

Minimum 
requirements/interests 

Dependent on specific projects and initiatives. 

http://www.alqasimifoundation.com/en/home


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

The Foundation is currently conducting research in three main, policy-related 
areas:  
1) Philanthropy and education, in particular philanthropic actors’ influence on 
policy making and advocacy;  
2) Gender and Education;  
3) Parental Involvement. Also, the Foundation is involved in other policy-related 
projects that might offer additional opportunities to engage in research at the time 
of an internship.  
 
The specific projects and tasks associated with the internship will be determined 
based on the successful applicant’s background and on-going needs of the various 
research streams. Examples of tasks or projects that may be assigned include: - 
Literature reviews - Data collection and analysis - Writing a short report - Editing 
papers and/or conference proceedings. 

 



                                                                                                        

 

 

 

 
 

Official name of the 

institution/organization 

Institute of Education, American University of Central Asia 

Brief description of the 
institution/organization 

Founded in 1993, the American University of Central Asia (AUCA) is an 
international, multi-disciplinary learning community in the American liberal arts 
tradition with a mission to develop enlightened and impassioned leaders for the 
democratic transformation of Central Asia. In 25 years AUCA has matured into 
one of the finest universities in the region. AUCA is the first private university in 
Central Asia to offer instruction in English; the only one to offer American-style 
liberal arts degrees; the first to offer US accredited dual-degrees; and the only 
institution in the region that allows for sustained interaction across national 
boundaries for students from Afghanistan, Kazakhstan, Kyrgyzstan, Tajikistan, 
Turkmenistan, and Uzbekistan. 
 
The University maintains academic cooperation agreements with more than 62 
institutions in 29 countries/regions for the purpose of promoting international 
exchanges for research and study and more than 60% of students are actively 
engaged in mutual academic exchanges.  
 
AUCA is the only university in Kyrgyzstan to obtain a QS EECA (Emerging 
Europe and Central Asia) ranking based on academic reputation, faculty and 
students criteria. The University’s commitment to academic innovation serves as 
the driving force behind bold curricular experiments, including many focused on 
developing future civic leaders who can challenge current practices and find 
solutions to critical social and economic issues throughout Central Asia and 
Afghanistan. 
 
Founded in January 2018, the Institute of Education at AUCA serves as a degree-
granting, interdisciplinary academic entity of the university – dedicated to 
teaching, research and advocacy of education at all levels and in trans-cultural 

contexts. IOE is the institutional home of Master of Arts in Teaching (MAT) – 
Central Asia’s only dual-degree graduate program in teacher education, offering 
Master’s Degrees from Bard College, New York, and the Kyrgyz Ministry of 
Education. IOE strives to support the policies of the Kyrgyz Ministry of 
Education, and collaborates with scholars and practitioners globally to research 
innovative approaches to education for all children, adolescents and youth in 
Central Asia.  
 
In its brief existence, the Institute of Education has already been a key 
collaborator in a number of pan-Central Asian initiatives, including: Central 
Asian Launch of World Development Report 2019 dedicated to Education (in 



                                                                                                        

 

collaboration with World Bank and Ministry of Education of Kyrgyz Republic), 
Central Asian Summer School on Inclusive Education (sponsored by Open 
Society Foundations), Central Asian Launch of UNESCO Global Education 
Monitoring Report 2019, and Central Asian STEM Education Initiative 
(supported by US Embassy in Bishkek). In addition, the Institute has been actively 
pursuing policy review and program innovation with the Ministry of Education 
and the Development Partners  active in the Central Asian education sector (for 
example the innovative e-mentoring model of the Institute has been presented and 
well-received in the Central Asian Education Platform (CAEP)).  
 
The institute is led by a comparative education specialist – Dr. Tamo 
Chattopadhay (Ed.D in International Education Development, Teachers College - 
Columbia University), who is fluent in Russian and has been active in applied 
policy research in education sector of the region since 2005.  

 
Website: https://ioe.auca.kg/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☐August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Dr. Tamo Chattopadhay 

Contact e-mail tamo.chattopadhay@gmail.com 

Number of places 
(preferably, between 1 
to 3; you can host one 

student per period) 

Two internships could be organized:  
1. Research and Evaluation: Analysis and evaluation of education programs in 

Kyrgyz Republic in the area of teacher development 

2. Implementation Study:  Case study of a specific policy intervention of the 
Ministry of Education of Kyrgyz Republic in the area of school management 

Location of the 
internship/fieldwork 
offered 

Primary location – Bishkek city (capital of Kyrgyz Republic), with possible travel 
in rural areas outside the capital – depending on COVID-19 and political situation 

Minimum 
requirements/interests 

1. Flexibility and willingness to learn 
2. Research methods – familiarity with basic data collection tools and analysis 

(basic descriptive statistics will suffice) 

https://ioe.auca.kg/
mailto:tamo.chattopadhay@gmail.com


                                                                                                        

 

Tasks assigned to the 
students 
 
 
 
 
 
 

These are suggestive tasks, some / parts may be assigned to a single candidate 
 
a) Review and analysis of relevant reports, policy documents and empirical data 
b) Interview of Key Informants -Officials in Ministry, NGO-s, Local and 

International Experts, Higher Education Institutions, and International 
Development Organizations 

c) Documentation of site / organizational visits and event participation  
d) Writing a 20 page narrative report (excluding bibliography and charts / tables) 

that presents a critical synthesis of the primary and secondary data gathered 
during the internship – organized around a guiding inquiry that would be 
determined jointly with the Internship Supervisor 
Producing a multimedia blog entry and a two-page brief highlighting the key 
messages from the  undertaken study. 

 



                                                                                                        

 

 
 

 

Official name of the 
institution/organization 

Ashoka Arab World 

Brief description of the 
institution/organization 

Ashoka is an international organization that promotes social entrepreneurship by 
affiliating individual social entrepreneurs into the Ashoka organization. We elect 
these entrepreneurs that are leading problem solvers as fellows – adding them to a 
network of social. 
 
Website: https://www.ashoka.org/en-eg  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☐August onwards (fall) 

Methodology ☐Only remote ☒Only presential ☐Flexible 

Supervisor Dr. Iman Bibars (Research Assistant) // Noha Negm (Venture Intern)  

Contact e-mail aponti@ashoka.org (Research Assistant) // nnegm@ashoka.org (Venture Intern) 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 

Location of the 
internship/fieldwork 
offered 

Cairo, Egypt 

Minimum 
requirements/interests 

For both Positions: 
Language 

- Fluency in written and spoken English; 
- Fluency in written and spoken Arabic is an asset.  

 
Experience and Skills 

- Demonstrated writing and research ability; 
- Ability to be a team player, and work to tight deadlines;  
- Digital proficiency, especially in Microsoft Office (Word, Excel, 

PowerPoint, and Outlook);  
- Experience working with international organizations is an asset; 
- Ability to conduct thorough qualitative research. 

 
 
 
 

https://www.ashoka.org/en-eg
mailto:aponti@ashoka.org
mailto:nnegm@ashoka.org


                                                                                                        
The Person 

- First and foremost, we are looking for individuals that are genuinely 
interested in gaining research experience, and are willing to do so through 
committing full-time for the specified duration; 

- Organizational skills. 
 

In addition, the person must: 
- Be passionate about social development issues in the Arab World; 
- Demonstrate his/her commitment to social change; 
- Understand Ashoka’s vision and work; 
- Be a deeply trustworthy person; 
- Be creative within her/his scope of work and resourceful in problem 

solving; 
- Be detail-oriented; 

- Be a team player with a high level of commitment; 
- Maintain a cooperative working relationship and interact with all staff in a 

helpful, courteous and friendly manner; 
- Demonstrate sensitivity to, and respect for, a diverse population and be 

able to work with persons of different cultural and ethnic backgrounds; 
- Demonstrated interest in women’s leadership and empowerment 

(Research Assistant). 
 

Tasks assigned to the 
students 
 
 
 
 
 
 

Research Assistant:  
- To help the Regional Director in doing research for the women’s initiative 

(WISE); 
- To conduct mapping and research for the RD on new ideas and systemic 

change projects in the region; 
- To conduct research on topics such as “social innovation” in the Arab 

World and youth empowerment. And other topics as needed and 
identified by the Regional Director relevant to office priorities.  

 
Venture Intern: 

- Under the supervision of the Venture Advisor, the Intern will be 
supporting with the following tasks: 

- Conducting thorough research on specific developmental themes 
(educational, environmental, economic, etc.) and determining their status 
in AAW’s current priority countries;   

- Gathering data on relevant institutions, individuals, initiatives, events, 
forums, and academic publications in the sector; 

- Attending relevant local events and meetings (local restrictions due to the 
pandemic apply);  

- Analyzing gathered information and developing country and sector-

specific reports; 
- Presenting the research findings in different internal and/or external 

settings; 
- Preparing for virtual interviews, meetings and webinars with social 

entrepreneurs (including Ashoka Fellows). 

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

Ashoka Foundation (Romania) 

Brief description of the 
institution/organization 

Ashoka is the largest network of social entrepreneurs worldwide, with more than 
3.800 Ashoka Fellows in over 90 countries, putting their system changing ideas 
into practice on a global scale. Ashoka identifies and supports the world-leading 
social entrepreneurs, learns from the patterns in their innovations, and mobilizes a 
global community that embraces these new frameworks to build a world where 
everyone is a changemaker. 
 
Website: https://www.ashoka.org/en-ro  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☒Only remote ☐Only presential ☒Flexible 

Supervisor Ovidiu Condurache 

Contact e-mail ohcondurache@ashoka.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

One student per period 

Location of the 
internship/fieldwork 
offered 

The work will be done mostly online, considering the current situation. If things 
change, we can offer a place in our office (Bucharest, district 1). 

Minimum 
requirements/interests 

Mindset 
Understands and believes everyone can be a changemaker.  
 

Has a broad and inquisitive intellect and a thinking pattern that connects the dots 
between historical trends and current social context.   
 
Exceptionally strong ethical behavior. Is self-reflective and has strong empathy 
skills. Trustworthy.  
 
Ability to work efficiently and respectfully in teams. 
 

Skills 
Ability to work with online tools (e.g.: teams, zoom, menti, editing programs, 
etc.) 
 

https://www.ashoka.org/en-ro


                                                                                                        
Has experience in working with Microsoft office pack (especially excel and word). 
 
Proficient with Microsoft Office applications. 

Tasks assigned to the 
students 
 
 
 
 
 
 

January – March 

      Project name: Social entrepreneurship for systems change in Eastern Europe 
 

The purpose of this project is to identify leading social entrepreneurs in the Balkans 
and the Republic of Moldova and analyze what are the strategies they use to achieve 
long term systems change. You will be in charge of defining the research 
methodology, running interviews with social entrepreneurs and draft a report.     

 

May – July 

Project name: Intersectionality work for social entrepreneurs 
 

The purpose of this project is to explore ways in which social entrepreneurs from 
Romania, inducted in the Ashoka community use intersectionality in their work 
and how they can achieve greater impact by using such an approach.   

 

August - October 

Project name: Impact matrix for social entrepreneurs  

 
The purpose of this project is to run an impact assessment process for the social 
entrepreneurs from Romania inducted in the Ashoka community. You will be in 
charge of selecting a suitable impact evaluation method and apply it for the work 
done by the social entrepreneurs since they became Ashoka Fellows.   

 



                                                                                                        

 

 

 
 

Official name of the 
institution/organization 

Asia South Pacific Association for Basic and Adult Education (ASPBAE) 

Brief description of the 
institution/organization 

ASPBAE works towards promoting the right to quality education and 
transformative and liberating lifelong adult education and learning for all. Through 

its work, ASPBAE lobbies with governments to uphold education as an 
empowering tool to combat poverty and all forms of exclusion and discrimination, 
enable active and meaningful participation in governance, and build a culture of 
peace and international understanding. 
 
ASPBAE is an NGO based in the Philippines in official relations with UNESCO. 
It works closely with several UN agencies such as UNESCO, especially its offices 
and institutes in Paris, Bangkok, and Hamburg, with UNICEF, UN ESCAP in 
Bangkok, and UN DESA in New York. 
 
Website: http://www.aspbae.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer)  ☐August onwards (fall) 

Methodology ☒Only remote  ☐Only presential ☐Flexible 

Supervisor Cecilia Soriano / Rene Raya 

Contact e-mail thea.aspbae@gmail.com 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 

Location of the 
internship/fieldwork 
offered 

Remote 

Minimum 
requirements/interests 

Education financing 

http://www.aspbae.org/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Research on education financing – tax justice. 
Research on privatization of education - corporate capture of online education 
 
 
 
 
 
 
 

 



                                                                                                        

 

 

 
 

Official name of the 

institution/organization 

Center for Higher Education Policy Studies (CHEPS) 

Brief description of the 
institution/organization 

CHEPS – the Center for Higher Education Policy Studies – is a research institute 
at the University of Twente. We offer research, training and consultancies on 
various aspects of higher education policy, particularly from an international 
comparative perspective. 
 
Website: https://www.utwente.nl/en/bms/cheps/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☒Only remote ☐Only presential ☐Flexible 

Supervisor Harry de Boer 

Contact e-mail h.f.deboer@utwente.nl  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

3 

Location of the 
internship/fieldwork 
offered 

Remote 

Minimum 
requirements/interests 

Interest in research 
Working independently 
Excellent English skills 

https://www.utwente.nl/en/bms/cheps/
mailto:h.f.deboer@utwente.nl


                                                                                                        
Tasks assigned to the 
students 

- The student will work on an assignment in the field of higher education studies 
- The student’s assignment should fit our research center’s research themes, 
available here: https://www.utwente.nl/en/bms/cheps/research/current-
research-projects/  
- The student should be able and willing to work independently 

 

https://www.utwente.nl/en/bms/cheps/research/current-research-projects/
https://www.utwente.nl/en/bms/cheps/research/current-research-projects/


                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Campaña Latinoamericana por el Derecho a la Educación  

Brief description of the 

institution/organization 

The Latin American Campaign for the Right to Education (CLADE for its 

acronym in Spanish) is a civil society network, integrated by national coalitions in 
18 countries of Latin Americean and the Caribbean region, as well as regional 
networks and INGOs.  
 
Its mission is to defend the human right to transformative, public, secular and free 
education for all, throughout life and as a State’s responsibility. 
 
CLADE has official relations with UNESCO Headquarters and has obtained 
ECOSOC consultative status with the United Nations. Moreover, the Campaign 
has developed initiatives with IIPE-UNESCO/Buenos Aires, 
OREALC/UNESCO Santiago, UNICEF, ECLAC and other UN Bodies, 
particularly in the build-up of the Sustainable Development Goals (SDGs), 
adopted in 2015, process in which the Campaign has been actively and deeply 
involved.  

 
Among other issues, CLADE has been working with education financing and tax 
justice mechanisms; the strengthening of public education systems; the right to 
participation of civil society organizations and education actors in policy making; 
human rights education; lifelong learning, non-discrimination and inclusive 
education. Recently CLADE started to work on education and digital rights. 
 
Website: https://redclade.org/en/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Nelsy Lizarazo 

Contact e-mail nelsy@redclade.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 student per period 

https://redclade.org/en/


                                                                                                        
Location of the 
internship/fieldwork 
offered 

São Paulo - Brasil 

Minimum 
requirements/interests 

Knowledge and interest in the Human Right to Education related issues, Digital 
Rights, Tax Justice. 

Tasks assigned to the 
students 
 
 
 
 
 

 

CLADE envisions different opportunities of support: 
 
Area 1: Education financing and tax justice mechanisms 

• Systematize information, under CLADE’s supervision, on the reduction 
of education financing in LAC. 

• Analysis of the regional impact of corporate tax evasion and avoidance on 
education budgets. 

• Analysis of the possible impact of progressive taxation and taxation of 
large fortunes in education budgets. 

 
Area 2: Digital rights and education 

• Mapping Edtechs forms of action in the field of public education in LAC, 
as well as their business models, identifying the risks to the privacy of the 
educational community.  

• Use of machine learning algorithms for the creation, implementation and 
targeting of public education policies. 

• Interconnexions between privatization of education data studies. 
 

Area 3: Education privatization 

• Systematization of information on privatization trends in and of education 

in the region to update CLADE’s webpage with strategic information. 

• Facilitate the exchange of researches, information and experiences within 
the discussion list of academics studying the topic of the privatization of 
education promoted by CLADE. 

• Monitor the narratives that are disseminated by the media in LAC 
regarding public education vis a vis private actors. 

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Deakin University 

Brief description of the 
institution/organization 

With over 40 years of experience as one of Australia's leading tertiary education 
providers, Deakin has won numerous awards, advancing education through 
progressive and innovative research. With a history of being cutting edge, it offers 
excellent facilities, exceptional teaching and flexible learning to all our 60,000 
students, whether on campus or online. 
 
Website: https://www.deakin.edu.au/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Radhika Gorur 

Contact e-mail radhika.gorur@deakin.edu.au 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1-2 

Location of the 
internship/fieldwork 
offered 

Flexible – Melbourne or online. 

Minimum 
requirements/interests 

I would be interested in candidates who want to do some research and perhaps co-
author a paper. The research can be in the area of the student’s interest, or in one 
of my emerging and established areas of interest – digitization in digital platforms 

in education, education philanthropy, global knowledge-making, datafication, 
reforms in the global south, the role of IOs... 

https://www.deakin.edu.au/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Depending on the student’s interest, this can be negotiated, but it would be in the 
areas of research and writing.  

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

East African Centre for Human Rights (EACHRights) 

Brief description of the 
institution/organization 

The East African Centre for Human Rights (also known as EACHRights) was 
established in May 2010 to undertake Human Rights work at a regional context. 

The organization is a non-partisan, Regional Non-Governmental Organization that 
seeks to initiate and undertake programmes that promote, protect, and enhance 
Economic, Social, and Cultural Rights (ECOSOC Rights) in Kenya, Uganda and 
Tanzania for vulnerable and marginalized groups. The organization employs the 
Rights Based Approach in its interventions. 
 
The organization specializes on the Right to Education, Right to Health and Child 
Protection using the following strategic approaches: 
 

- Research and Monitoring, 

- Awareness Creation and Capacity Building, 

- Policy Reform and Advocacy, and 

- Access to Justice (Public Interest Litigation & the Pro-Bono Lawyers 
Scheme). 

- The key beneficiaries of our programmes are children. EACHRights is 
committed to the protection of children from all forms of violations. 
 

The organisation has various projects that it’s implementing. "The Education 
Support Programme enhances equitable access to quality basic education for all 
children and particularly the marginalized as outlined in International and Regional 
Treaties and National Law. This has been through policy development & 
influencing; Various Research studies to inform evidence based advocacy; 
Empowering communities to be able to demand for the right to quality education; 
partnerships with various like-minded organisations and capacity building of 
government officials, Boards of Management, Civil Society Organisations and 
parents. ESP has supported community members to use accountability mechanisms 
like the Compliance Advisor/Ombudsman."   
 

Secondly, there is the “Watoto Wetu Project” (Our Children) project on enhancing 
child protection against harmful cultural practices and promoting access to quality 
education for children.  
 
The organisations seeks to partake in the internship programme for the following 
reasons: 
 

- To provide a framework by which students from diverse academic 
backgrounds are assigned to the organisation where their educational 
experience can be enhanced through practical assignments thus giving 



                                                                                                        
them practical work and educational experience in the unique 
environment of the organisation. 

- To provide the organisation with the assistance of qualified students 
who have specialised in various research and academic disciplines 
related to different aspects of human rights hence affording it the 
services of highly qualified people to assist in programmes work. 

- To create active supporters and advocates of human rights and through 
their network, to raise awareness of the work and influence of the 
organisation on Human Rights in the promotion and protection of 
human rights nationally and internationally. 

 
Website: https://eachrights.or.ke/  
 

Period (you can mark 1, 

2 or all 3 periods) 
☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Margaret Wawira- Ag. Project Manager Education Support Programme 

Contact e-mail margaret@eachrights.or.ke  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

3 

Location of the 
internship/fieldwork 
offered 

Nairobi, Kenya 

Minimum 
requirements/interests 

- Master’s student in International Relations; Education; Law, 
Development Studies; political science or any other relevant social 
science 

- Excellent desktop Research skills  

- Strong interpersonal, communication and organizational skills  

- Understanding and experience in of project management is desirable 

- Excellent written English and Report writing skills 

- Self-starter, creative and motivated. Works well alone and in a team 
environment 

-  Good academic standing 

-  Understanding of Education as Right and the Human Rights 
frameworks guaranteeing the right to education. 

-  Understanding of challenges facing children in marginalized or low 
income communities in regard to their education. 

-  A passion for social justice for marginalized communities and 
populations 

https://eachrights.or.ke/
mailto:margaret@eachrights.or.ke


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Generally, the students will be assigned the following generic tasks : 

- Assist the Project manager in implementing the activities of the education 
support programme for the purpose of achieving organizational goals and 
objectives 

- Policy research and analysis on key development issues relating to 
Education 

- Generate activity reports, statements and other relevant materials 

- Participates in a variety of meetings, workshops, and/or trainings for the 
purpose of providing or receiving information, and recording minutes. 

- Coordinate technical and logistical arrangements for the project activities 
at community level. 

- Conducts administrative tasks as required including Supporting the 
organization of ESP meetings and events 

- And any other duty that may be assigned from time to time 

 
We would determine what specifically to assign to the student once we know a 
little bit more about their background and abilities.  

 



                                                                                                        

 

 

 
 

Official name of the 
institution/organization 

European Association for the Education of Adults (EAEA) 

Brief description of the 
institution/organization 

The European Association for the Education of Adults (EAEA) is the voice of 
non-formal adult education in Europe. EAEA is a European NGO with 130 
member organisations in 43 countries and represents more than 60 million 
learners Europe-wide. 
EAEA is a European NGO whose purpose is to link and represent European 
organisations directly involved in adult learning. Originally known as the 
European Bureau of Adult Education, EAEA was founded in 1953 by 
representatives from a number of European countries. 
EAEA promotes adult learning and access to and participation in non-formal 
adult education for all, particularly for groups currently under-represented. 
 
Website: https://eaea.org/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor EAEA Secretary General 

Contact e-mail matthias.jespers@eaea.org (HR) 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 (per period) 

Location of the 
internship/fieldwork 
offered 

Brussels, Belgium 

Minimum 

requirements/interests 

Good research and writing skills (minimum English C1 required); experience 

in/very good knowledge about non-formal adult education or, at least, very strong 
interest in the field; experience in drafting and editing online articles and creating 
promotional content for websites and social media highly desirable (e.g. through 
tools such as Canva); ability to juggle different tasks and deadlines; ability to work 
effectively in a team environment  

https://eaea.org/
mailto:matthias.jespers@eaea.org


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

- Supporting the EAEA team in writing policy statements, responses to 
public consultations of the European Commission, info notes about policy 
developments for EAEA members etc. 

- Monitoring of policy developments at the EU and national levels, e.g. 
through the European Semester process 

- Participating in relevant meetings with civil society stakeholders, social 
partners, European institutions 

- Writing reports & background papers on key topics for non-formal adult 
learning and education 

- Helping with editing EAEA publications (EAEA country reports, EAEA 
Grundtvig Award publication etc.) 

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Education Commission 
The placement will be with the Education Workforce Initiative (EWI) team 

Brief description of the 
institution/organization 

The Education Commission is a major global initiative engaging world leaders, 
policy makers and researchers to develop a renewed and compelling investment 

case and financing pathway for achieving equal educational opportunity for 
children and young people. The Commission was initially co-convened in 2015 by 
Prime Minister Erna Solberg of Norway, former President Michelle Bachelet of 
Chile, President Joko Widodo of Indonesia, President Peter Mutharika of Malawi 
and the former Director-General of UNESCO Irina Bokova. The UN Special 
Envoy for Global Education, Gordon Brown, serves as the Chair of the 
Commission. 
 
The Education Workforce Initiative (EWI) is part of the Education Commission, 
and aims to turn the Education Commission’s Learning Generation 
recommendation on expanding, strengthening and diversifying the education 
workforce into action – harnessing the latest evidence and innovations to inform 
new ways of approaching education workforce design and implementation to 
improve learning outcomes and prepare children for this century. 

 
Website: https://educationcommission.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☐August onwards (fall) 

Methodology ☒Only remote ☐Only presential ☐Flexible 

Supervisor Charlotte Jones 

Contact e-mail cjones@educationcommission.org 

Number of places 
(preferably, between 1 

to 3; you can host one 
student per period) 

1 in each period. 
January-March is our strong preference if there is only 1 placement available. 

Location of the 
internship/fieldwork 
offered 

International – current partner countries include Ghana, Sierra Leone, Vietnam. 
We are in discussions with 5-10 other countries to undertake research and policy 
work, including Uganda, South Africa, Myanmar and others. 
Work will be remote unless intern is able to offer travel budget. 

Minimum 
requirements/interests 

An interest in global evidence on effective education system reform – particularly 
the role of the workforce i.e. the people who make it all happen. Our work focuses 
on strengthening the role of professionals such as teachers, school leaders, district 
supervisors, based on the latest global innovations and international evidence on 
‘what works’. 
 

https://educationcommission.org/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

The students will have the opportunity to support research and policy dialogues 
with high level policymakers, donors, CSOs and other stakeholders. 
This might include: stakeholder mapping and analysis, creating new tools and 
models, writing policy briefs, research blogs, undertaking research and 
consultations, running policy workshops, helping to broker new strategic 
partnerships etc. 

 



                                                                                                        
 

 

 

 

 

 

 

 

 

Official name of the 
institution/organization 

Education International 

Brief description of the 
institution/organization 

Education International is a Global Union Federation that represents 
organisations of teachers and other education employees. 

It is the world’s largest, most representative global, sectoral organisation of unions 
with more than 32.5 million trade union members in 384 organisations in 178 
countries and territories. 

• Education International promotes the principle that quality education, 
funded publicly, should be available to every student in every country. 

• Education International promotes and represents the interests of teachers 
and other education employees on the international level. 

• Education International assists the development of independent 
democratic organisations to represent teachers and other education 
employees and builds solidarity and cooperation between them. 

• Education International supports the development of qualifications of 
teachers and recognition of teachers as professionals. 

• Education International supports democracy, peace, social justice, and 

human rights, including trade union rights and the right to education. 
• Education International advocates equity in society. It combats racism 

and xenophobia. EI policies, programmes and advocacy efforts promote 
social justice and challenge all forms of discrimination, whether based on 
age, disability, ethnicity or indigeneity, gender, gender identity or sexual 
orientation, language, marital status, migratory status, political activism, 
religion, socio-economic status, trade union affiliation, among others. 

• Education International works with other Global Union Federations and 
other friendly organisations to promote and achieve solidarity. 

 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor To be defined 

Contact e-mail Raphael.vanwoensel@ei-ie.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 



                                                                                                        
Location of the 
internship/fieldwork 
offered 

Education International 
Bd Bischoffsheim 15 
1000 Brussels 
Belgium 

Minimum 
requirements/interests 

Interests 
- Share the organization core values and aims 
- Show interest in the Education sector current issues and challenges 
Skills 
- Fluency in English is required, knowledge of French and/or Spanish 

would be an asset 
- Demonstrate very good written communication skills 
- Highly skilled in collaborating with teammates and working 

autonomously with minimal supervision while exhibiting strong 
initiative and judgment 

- Able to grasp complex information and present it to diverse audiences 
in an accessible fashion 

- Able to effectively meet deadlines by managing multiple tasks at once 
- Able to work accurately with a strong attention to detail 

 

Tasks assigned to the 
students 
 
 
 
 
 
 

 
Projects and scope of tasks assigned to the interns will in so far this is possible, 
be aligned with the intern’s expressed interests.  
 
The intern will be working with a supervisor in EI’s Policy, Advocacy and 
Research team.  The team engages in work to a) advocate for quality, 
equitable and inclusive education systems for all b) raise the status of the 
teaching profession and c) defend human and trade union rights.  
 

Projects may for example include work related to: the achievement of SDG 4; 
the privatisation of education; climate change education; teaching standards, 
working conditions; professional autonomy; the future of work in education 
and educational technologies;  equity and inclusion including gender issues in 
education and education unions; and/or education for democracy.  
 
And the thereto-related tasks will vary from, for example: 

• Supporting the organisation of conferences or webinars for EI member 
organisations  

• Developing policy briefs  

• Engaging in desk-based research 

• Developing guidance documents on the global governance of education 
for member organisations 

• Supporting the coordination and launching of EI research publications.  

 

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

Foundation for Environmental Education 

Brief description of the 
institution/organization 

Foundation for Environmental Education (FEE) is the world's largest 
environmental education organisation, with members in 77 countries. Through 
our five groundbreaking programmes, we empower people to take meaningful and 

purposeful action to help create a more sustainable world.  
 
While our Eco-Schools, Young Reporters for the Environment (YRE) and 
Learning about Forests (LEAF) programmes educate young people to cultivate a 
more environmentally conscious approach in their lives, FEE’s Green Key and 
Blue Flag initiatives promote and enhance sustainable governance and business 
practices across the world. It is FEE’s vision that its programmes empower people 
everywhere to live sustainably and in an environmentally conscious manner. 
 
Website: www.fee.global 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Nicole Andreou, International Coordinator of Education 

Contact e-mail nicole@fee.global 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

3 

Location of the 
internship/fieldwork 
offered 

Copenhagen, Denmark or remote 

Minimum 
requirements/interests 

Knowledge in Education for Sustainable Development 
Curriculum development 
Communication 
Excellent English skills 

http://www.fee.global/
mailto:nicole@fee.global


                                                                                                        
Tasks assigned to the 
students 

- Support in the drafting and creation of Education for Sustainable Development 
modules for online learning through FEE Academy 
- Engagement with programme management and development for Eco-Schools, 
LEAF and YRE 
- Development and implementation of education/communication campaigns 
- Support in day-to-day project management (Litter Less Campaign, Warming-
Waste-Water-Watts-Wildlife, The Great Plant Hunt) 
- Support with communications tasks 

 



                                                                                                        

 

 

 
 

Official name of the 
institution/organization 

International Association for the Evaluation of Educational Achievement (IEA) 

Brief description of the 
institution/organization 

IEA is an international cooperative of national research institutions, governmental 
research agencies, scholars, and analysts working to research, understand, and 
improve education worldwide. We conduct high-quality, large-scale comparative 
studies of education across the globe in order to provide educators, policymakers, 
and parents with insights into how students perform. More than 60 countries are 
actively involved in the IEA network, and over 100 education systems participate 
in our studies. 
 
Our flagship studies include the Trends in International Mathematics and Science 
Study (TIMSS), Progress in International Reading Literacy Study (PIRLS), 
International Civic and Citizenship Education Study (ICCS), and International 
Computer and Information Literacy Study (ICILS). Our comparative studies of 
education systems across the world enable better understanding of the policies and 
practices that foster educational progress and play a critical role in helping nations 

build their own knowledge and research capacity.  
 
Website: https://www.iea.nl/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☒Only presential ☐Flexible 

Supervisor Lauren Musu 

Contact e-mail l.musu@iea.nl 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 

Location of the 
internship/fieldwork 
offered 

Amsterdam, the Netherlands 

Minimum 
requirements/interests 

Interest in research and educational assessment 
Some basic knowledge of statistics 

https://www.iea.nl/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Tasks assigned can be somewhat tailored to student interests. In general, time 
would be split between work on a research project using data from one of our 
flagship studies and hands-on tasks representative of the work we do. Examples of 
tasks include: 
 

• Conceptualize and carry out a research study for publication as a Compass 
Brief or presentation at a research conference 

• Facilitate the translation verification process for country instruments 

• Assist with organizing and tracking work on international quality control 
for study implementation  

• Work with the communications team to produce infographics 

• Work with the communications team to produce press packages, update 
social media accounts, and prepare other country communication 

 



                                                                                                        

 

 

 
 

Official name of the 
institution/organization 

Independent Diplomat 

Brief description of the 
institution/organization 

Independent Diplomat (ID) is a unique non‐profit venture in the world of 

international relations, diplomacy and conflict prevention. Staffed by former 
diplomats, international lawyers and experts in international relations, ID offers 
independent and confidential advice and assistance on diplomatic technique and 

strategy to governments, international institutions, non‐governmental 

organizations and political groups. ID currently operates from New York, 
Brussels, London, and Geneva. 

 
Due to the ongoing challenges in response to the COVID pandemic, we have 
closed all our physical offices. Instead our teams are working remotely from 
home. In this sense we are flexible with methodology for the internship positions. 
We are keeping the situation on constant review and will adapt our policies 
dependent on the state of the pandemic.  
 
Website: https://independentdiplomat.org/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Cat Evans, Director of European Operations  

Contact e-mail Cat.Evans@independentdiplomat.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 student per period 

Location of the 
internship/fieldwork 
offered 

Brussels / remote working  

Minimum 
requirements/interests 

Successful applicants will demonstrate an interest in international affairs and 
multilateral diplomacy. Relevant knowledge or experience on the UN or EU 
would be desirable 
 

Required skills and experience 

 

- Fluency in English; 

- Excellent written and verbal communication skills; 

- Creativity and dynamism, and a passion for the work; 

- Interest in working as part of a small team and in taking on tasks 
independently; 

- Strong research and computer software skills; 

https://independentdiplomat.org/


                                                                                                        
- The ability to multi task. 

Tasks assigned to the 
students 
 
 
 
 
 
 

Assist ID Brussels with the delivery of political advice and support to ID clients; 
 
Primarily support the following projects on: Mali, Belarus, and EU diplomacy.  
 
Diplomatic reporting and developments on the above projects; 
 
Research and administrative support for the ID Brussels office  

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

Independent Diplomat 

Brief description of the 
institution/organization 

Independent Diplomat (ID) is a unique non‐profit venture in the world of 
international relations, diplomacy and conflict prevention. Staffed by former 
diplomats, international lawyers and experts in international relations, ID offers 
independent and confidential advice and assistance on diplomatic technique and 

strategy to governments, international institutions, non‐governmental 
organizations and political groups. ID currently operates from New York, 
Brussels, London, and Geneva. 
 
Due to the ongoing challenges in response to the COVID pandemic, we have 
closed all our physical offices. Instead our teams are working remotely from 
home. In this sense we are flexible with methodology for the internship positions. 
We are keeping the situation on constant review and will adapt our policies 
dependent on the state of the pandemic.  
 
Website: https://independentdiplomat.org/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Guillaume Charron, Geneva Director   

Contact e-mail guillaume.charron@independentdiplomat.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 student per period 

Location of the 
internship/fieldwork 
offered 

Geneva / remote working  

Minimum 
requirements/interests 

Successful applicants will demonstrate an interest in international affairs and 
multilateral diplomacy. Relevant knowledge or experience on the UN or EU 

would be desirable 
 

Required skills and experience 

 

- Fluency in English; 

- Excellent written and verbal communication skills; 

- Creativity and dynamism, and a passion for the work; 

- Interest in working as part of a small team and in taking on tasks 
independently; 

- Strong research and computer software skills; 

- The ability to multi task. 

https://independentdiplomat.org/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Assist ID Geneva with the delivery of political advice and support to ID clients; 
 
Primarily support the following projects on: Mali, Climate Change, and Human 
Rights Council diplomacy; 
 
Diplomatic reporting and developments on the above projects; 
 
Research and administrative support for the ID Geneva office. 

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

Independent Diplomat 

Brief description of the 
institution/organization 

Independent Diplomat (ID) is a unique non‐profit venture in the world of 
international relations, diplomacy and conflict prevention. Staffed by former 
diplomats, international lawyers and experts in international relations, ID offers 
independent and confidential advice and assistance on diplomatic technique and 

strategy to governments, international institutions, non‐governmental 
organizations and political groups. ID currently operates from New York, 
Brussels, London, and Geneva. 
 
Due to the ongoing challenges in response to the COVID pandemic, we have 
closed all our physical offices. Instead our teams are working remotely from 
home. In this sense we are flexible with methodology for the internship positions. 
We are keeping the situation on constant review and will adapt our policies 
dependent on the state of the pandemic.  
 
Website: https://independentdiplomat.org/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Abdy Yeganeh, Policy Director  

Contact e-mail Abdy.yeganeh@independentdiplomat.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 student per period 

Location of the 
internship/fieldwork 
offered 

London / remote working  

Minimum 
requirements/interests 

Successful applicants will demonstrate an interest in international affairs and 
multilateral diplomacy. Relevant knowledge or experience on the UN or EU 

would be desirable 
 

Required skills and experience 

 

- Fluency in English; 

- Excellent written and verbal communication skills; 

- Creativity and dynamism, and a passion for the work; 

- Interest in working as part of a small team and in taking on tasks 
independently; 

- Strong research and computer software skills; 

- The ability to multi task. 

https://independentdiplomat.org/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Assist ID’s Policy Director with the delivery of political advice and support to ID 
clients; 
 
Primarily support the following projects on: Yemen, Rohingya, Women’s 
Political Participation, and UN diplomacy; 
 
Diplomatic reporting and developments on the above projects; 
 
 
Research and administrative support for the Policy Director. 

 



                                                                                                        

 

 

 
 

Official name of 
the 
institution/organiz

ation 

Catholic University of Applied Sciences Freiburg (KH Freiburg), 
Germany 

Brief description of 
the 
institution/organiz
ation 

University of Applied Sciences in Freiburg, which is the sunniest 
city in Germany, surrounded by the Black Forest, very close to 
Switzerland (Basel) and France (Colmar, Mulhouse). Small campus 
located in the city center. Inclusive Education program focusing on 
different approaches mostly for people with disabilities. 
 
Website: https://www.kh-freiburg.de/en  

 

Period (you can 
mark 1, 2 or all 3 
periods) 

x January – March 

(winter) 
x May onwards 

(summer) 
x August onwards 

(fall) 

Methodology ☐Only remote ☐Only presential x Flexible 

Supervisor Florian Kiuppis (PhD in Comparative Education from Humboldt 
University, Berlin), Professor of Inclusive Education (Theories, 
Concepts and Methods in Context of Inclusion and Participation). 
In Summer 2022 Visiting Research Fellow at the Department of 
Sociology of UAB. 

Contact e-mail florian.kiuppis@kh-freiburg.de 

Number of places 3 

Location of the 

internship/fieldwor
k offered 

Department of Inclusive Education / Institute of Applied Research  
on the main campus of KH Freiburg, located in the city center.    

Minimum 
requirements/inter
ests 

No requirements. Interest in qualitative sociological / educational 
research, possibly with reference to vulnerable groups or 
marginalised minorities, e.g., people with disabilities  

https://www.kh-freiburg.de/en
mailto:florian.kiuppis@kh-freiburg.de


                                                                                                        

 

Tasks assigned to 
the students 
 
 
 
 

 

According to the interests of the interns: involvement in all phases 
of qualitative sociological / educational research, e.g., gathering 
data (interviews, focus groups, participant observation, taking field 
notes), transcribing, interpreting both inductively and deductively, 
eventually co-authoring articles or book chapters. The supervisor is 
involved in several ongoing research projects the interns can 
become embedded in or connected with, e.g. one on 
technical/digital assistance of people with intellectual disabilities 
(financed by the German Ministry of Education and Research); 
another on ‘Baskin’, which is a form of Inclusive Basketball 
(financed by the European Commission). 

 
The supervisor is familiar with the GLOBED program, served in 
context of teaching at UAB, was already internship supervisor for a 

former GLOBED student, and will be Visiting Research Fellow at 
the Department of Sociology of UAB in Summer 2022.   

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Kiron - Open Higher Education 

Brief description of the 
institution/organization 

Higher Education for Refugees that enables access to higher education and 
successful learning for refugees through digital solutions. 
 

Website: https://kiron.ngo/en/  
 

Period (you can mark 1, 
2 or all 3 periods) 

x January – March 
(winter) 

x May onwards (summer) x August onwards (fall) 

Methodology ☐Only remote ☐Only presential x Flexible 

Supervisor Fabienna Huber (Comms), Sanja Sontor (Fundraiser) 

Contact e-mail rohit.kakar@kiron.ngo 

Number of places 
(preferably, between 1 to 
3; you can host one 
student per period) 

2 

Location of the 
internship/fieldwork 
offered 

Berlin or remote 

Minimum 
requirements/interests 

Internship External Communications 
- You share the vision of free worldwide education for refugees 
- You are creative and have a hands-on mentality 
- You have experience managing social media and content writing 
- You are enrolled as a student, ideally pursuing a degree with a focus in 
marketing, communications or journalism 
- You are a self-starter, hard-working, proactive and have an 
entrepreneurial mindset 
- You have excellent English writing and oral skills, German is a plus 

 
Internship Fundraising 

- You are officially enrolled at a university and have an educational 
background in social or political sciences, marketing, international 
relations or development. 

- You have excellent communication and writing skills in German and 
English(both C1 or C2 CEFR) 

- You are confident in using PowerPoint, Word, and Excel and have strong 
organizational skills 

- You are a self-starter and team player who is used to working 
independently and in small teams, you share the vision of free education 
worldwide for refugees 

https://kiron.ngo/en/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Internship External Communications 
-Assisting in managing our social media platforms 
-Research new stories (events, articles, interviews) and co-create digital 
content for our blog 
-Working closely with other departments to align Kiron’s external 
communication strategy 
-Managing and planning internal, student and corporate events, both 
logistically and content-wise 
-Designing and presenting event and advertising material 
-Contributing ideas for our marketing activities, including designing social 
media strategies, online and offline campaigns, and fundraising 
 

Internship Fundraising 
-Assisting in different stages of the fundraising process including the scoping 

of fundraising opportunities, writing components of proposals and 
applications, as well as reports 
-Being a part of Kiron’s fundraising team and having the opportunity to liaise 
with other teams within Kiron 
-Supporting the creation of visual pitch decks with powerpoint 
-Managing administrative tasks related to fundraising including setting up 
meetings, updating databases, and CRM tools 

 

 



                                                                                                        
 

 
 

Official name of the in-
stitution/organization 

Maintenance and Sustainability Africa 

Brief description of the 
institution/organization 

Maintenance and Sustainability Africa (MSA). MSA begun as a volunteer based 
youth led organization in 2015 and duly registered with the Registrar General De-
partment of Ghana and the Department of Social welfare to foster sustainable de-
velopment. The broader mission of MSA hence, was to promote the sustainable 

development goals. After some successful environmental project, in the year 
(2016) MSA decided to develop another project that would focus on socio-eco-
nomic sustainability and this gave birth to our Edupay program. After a successful 
pilot of the concept it became necessary to register Edupay as a separate entity as 
a preparation process for scaling its impact.  We in MSA believe that the private 
sector education space is an option for providing a more qualitative and finan-
cially sustainable way towards achieving SDG Four.  MSA is therefore shifting its 
attention to education by way of conducting research into the opportunities and 
challenges of the sector. Through research, we hope to gather support, identifying 
real challenges and find sustainable and innovative solutions to improve Africa’s 
education delivery.  
 
Website: https://masuafrica.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March (win-

ter) 

☐May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Godfred Bennet Turkson, Samuel Kow Wilson 

Contact e-mail gbturkson@gmail.com  

Number of places (pref-
erably, between 1 to 3; 
you can host one stu-
dent per period) 

2 

Location of the intern-

ship/fieldwork offered 

Prestea, W/R Ghana 

Minimum require-
ments/interests 

Communication skills 
Excellent English skills 
Interest in research  
Interest in African education policies 

https://masuafrica.org/
mailto:gbturkson@gmail.com


                                                                                                        
Tasks assigned to the 
students 

Contribution to the improvement and growth of the Edupay program; 
Support MSA’s Education Research Program; 
Support the Implementation of the GSR-MSA Sustainability Club through the fol-
lowing roles and responsibilities : 
 

• Assist in preparing information and research materials; create and main-
tain PowerPoint presentations 

• Assist management of the Edupay program  
• Follow current events in Education policy and politics  
• Update MSA members and subscribers on web platforms and social media 
• In addition, each intern will be required to work on tasks that is unique to 

their own personal interests that is also beneficial to the growth and promo-
tion of MSA’s programs 

• Produce/design flyers and promotional materials 

• Take notes and memos during meetings; type documents, drafts, and re-
ports; sort and manage files 

• Manage databases and input information, data, and records 
• Attend company functions and networking events 
• Write up reports based on your experiences at the facility and offer recom-

mendations about what you would change about our operation’s intern pro-
gram. 

• Fulfil other tasks set out by supervisors 

 

 



                                                                                                        

 

 

 
 

Official name of the 
institution/organization 

Norwegian Refugee Council (NRC) 

Brief description of the 

institution/organization 

The Norwegian Refugee Council is a large, independent humanitarian 

organisation helping people forced to flee. We work in crises in more than 30 
countries, where we help save lives and rebuild futures by providing camp 
management, food assistance, clean water, shelter, legal aid, and education. The 
internships offered are within the education sector, where our objective is to 
ensure that children and youth affected by displacement enjoy quality education 
that is relevant to their psychosocial, emotional and cognitive development, across 
all phases of displacement. In 2019, NRC reached 1,163,810 people through its 
education programmes. 
 
Website: https://www.nrc.no/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) for EdTech, 
Youth Education, and 
Safe & Inclusive Learning 

☒May onwards 

(summer) for Youth 
Education and Safe & 
Inclusive Learning 

☒August onwards (fall) 

for Youth Education and 
Safe & Inclusive Learning 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor • EdTech: Robyn Fysh 

• Youth Education: Sophia Kousiakis 

• Safe & Inclusive Learning: Stijn Wouters 
 

Contact e-mail Annelies Ollieuz, Global Education Manager: annelies.ollieuz@nrc.no  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

We can offer three places: 
- One within the area of Education Technology (EdTech), in winter 
- One within the area of Youth Education, which can be in winter, summer 

or fall. 

- One within the area of Safe & Inclusive Learning, which can be in winter, 
summer or fall. 

 
Please note that the internships for the winter period are also being offered to 
other educational institutions NRC head office has an agreement with. For the 
other periods, they will only be offered to other institutions once the GLOBED 
process is finalised.  

Location of the 
internship/fieldwork 
offered 

Oslo or remote. Our core team is distributed, so we are very much used to 
working remotely, from long before Covid-19. 

https://www.nrc.no/
mailto:annelies.ollieuz@nrc.no


                                                                                                        
Minimum 
requirements/interests 

We are looking for students with an interest in the humanitarian sector, and 
particularly education in emergencies. While your core tasks will be within a 
particular area of education in emergencies, depending on the internship you 
apply for, you will be a part of NRC’s global education team. This means that you 
will be exposed to all the different areas of our education work, including 
collaborating with colleagues who work on other topics. You will also be exposed 
to non-education related areas of the humanitarian sector. 
 
For all our internships, the ability to communicate respectfully and professionally 
in English with colleagues all over the world is important. For the EdTech 
internship, we have a strong preference for a Spanish and/or French speaker. For 
the Youth Education internship, any experience and/or interest in advocacy, 
journalism or communications work is an advantage. For the Safe & Inclusive 
Learning internship, we are looking for somebody with an interest in the linkages 

between mental health and education. 
 

Tasks assigned to the 
students 
 
 
 
 
 
 

Core tasks of the Youth Education internship will include: 

• Supporting the Global Youth Education Specialist in advocacy-related 
tasks, including interaction with external agencies such as youth-led 
organisations and youth partners in the UN.  

• Supporting the Youth Education team in developing and organising 
training and workshop curriculum aimed at staff members working in our 
30+ country offices. 

• Supporting the update of the NRC Education and the Youth Education 
public webpages  

• Contributing to the development of our quarterly newsletter, and keeping 
our document management system (O365) up to date.   

• Working with our country offices to develop Youth Education factsheets  

• Supporting the revision of a donor mapping for Youth Education 
programmes 

• Contributing to the management of different education grants, associated 
donor reporting, and fundraising. 

 
Core tasks of the Education Technology (EdTech) internship will include: 

• Supporting the Global EdTech Programme Manager to review 
translations of the online, modular education induction training package 
(requirement Spanish or French fluent/mother tongue)  

• Supporting the EdTech team to research specific elements of technology in 
education to support the development of info sheets to contribute to the 
development of the Digital Toolkit. 

• Contributing to the development of our quarterly newsletter, and keeping 
our document management system (O365) up to date, including our 

EdTech sites. 

• Contributing to the management of different education grants, associated 
donor reporting, and fundraising. 

 
Core tasks of the Safe & Inclusive Learning internship will include: 

• Supporting a mapping of the Covid-19 situation, Covid-19 impact on 
programming and Covid-19 response for each of our 30+ country 
education programmes. Based on the mapping, drafting a list of lessons 
learned and recommendations.   

• Supporting the roll-out of NRC’s Better Learning Programme (BLP – a 
classroom based approach to psychosocial support) in three of our regions 



                                                                                                        
by developing and consolidating BLP remote teaching tools and 
methodologies and supporting in taking forward the development and roll-
out of the BLP App. 

• Contributing to the development of our quarterly newsletter, and keeping 
our document management system (O365) up to date 

• Contributing to the management of different education grants, associated 
donor reporting, and fundraising. 

 

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Open Cultural Center 

Brief description of the 
institution/organization 

A non-profit organisation active in Spain and Greece that supports and 

works with the refugee and migrant community. We carry out 

educational and cultural programmes in order to promote the social 

inclusion of refugees and asylum seekers. 

 

Website: https://openculturalcenter.org/  

 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March 

(winter) 

☒May onwards (summer) ☐August onwards (fall) 

Methodology ☐Only remote ☒Only presential ☐Flexible 

Supervisor Mariia Iefimova 

Contact e-mail mariia@openculturalcenter.org  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 

Location of the 
internship/fieldwork 
offered 

Barcelona, Spain 

Minimum 
requirements/interests 

Minimum duration: 3 months 

https://openculturalcenter.org/
mailto:mariia@openculturalcenter.org


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

- Supporting the Project Manager 

- Searching for ESC volunteers to join OCC or partner organizations 

- Searching for local volunteers for different OCC projects 

- Communicating with partner organizations 

- Planning and organizing the language classes project (updating the 
database, launching new course every trimester, searching for local 
volunteer teachers, structuring the language classes, and working with 
Donorbox, Podio and Mailchimp) 

- Searching for partners and members of partner organizations 

- Supporting management of different European projects, especially 
the Housing Project for ex-minors (management of flats, preparation of 
cleaning timetables, supervision, buying necessary supplies, liaising with 
representatives of the National Agency regarding the Housing project) 

- Supporting the Minors Project (improving structure and trimester 
plans, managing activities and liaising with partner organizations, looking 
for co-funding for current projects) 

- Managing participants through PASS, OLS, Mobility Tool, CIGNA, 
Youthpass platforms and language classes 

- Supporting management of OCC refugee and ESC volunteers, their 
timetables and tasks 

- Managing Registration for departure and mid-term training 

- Liaising with mentors, social educators, coordinators, psychologists and 
reporting to Project Manager 

- Supporting accounting (managing sheets) of different projects, 
invoices, receipts and payments to participants 

- Supporting drafting of ESC proposals 

- Drafting participant agreements, liaising with supporting organizations 

- Sending Spanish and Greek participants for different ESC projects 

(searching for potential hosting organizations, arranging pre-departure 
training for participants) 

- General office management 

- Supporting organization of intercultural OCC events and other event and 
workshops 

- Assisting in various other office tasks 

- Fundraising 

 



                                                                                                        

 
 
 
 

 

 

 

 

 

 

 

 

Official name of the 

institution/organization 

UAB/Reformed Project 

Brief description of the 
institution/organization 

The REFORMED project (Reforming Schools Globally: A Multi-Scalar Analysis of 

Autonomy and Accountability Policies in the Education Sector) is an European 

Research Council-funded project  that analyzes how and why accountability policies 

are being adopted in education, and re-formulated by policy actors operating at 

different scales (from international bureaucrats to teachers). REFORMED inquires 

into the institutional frameworks and policy enactment processes that explain the 

different effects of accountability mechanisms at the school level. 

 

Website: http://reformedproject.eu/  

 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☐August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Toni Verger 

Contact e-mail tverger@gmail.com 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 

Location of the 
internship/fieldwork 
offered 

Barcelona (UAB), with the possibility of conducting research in one of the countries 

where REFORMED is being implemented currently: Italy, The Netherlands and 

Catalonia 

Minimum 

requirements/interests 

Italian, Dutch or Catalan/Spanish speaker (according to the country focus of the 

project) 

http://reformedproject.eu/
mailto:tverger@gmail.com


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

- Attend/participate in the team meetings. 

- Participate in tasks of data collection and interviews to school actors. 

- Attend research seminars and journal clubs related to the project contents. 

 



 

 

 

 
 

 
Official name of the 
institution/organizati 

on 

Tallinn University, School of Educational Sciences 

Brief description of 
the 
institution/organizati 
on 

The School of Educational Sciences is a unit at Tallinn University which is 
responsible for coordinating the teaching, research and development activities 
in education. We are also responsible for the academic sustainability in the field 
of education both in Tallinn University and Estonia in general. The School of 
Educational Sciences is the oldest academic unit in Tallinn University that 
conducts studies on the three levels of higher education, continuing education 
and research, development and creative activities in the following study areas: 
teacher education and educational science, non-formal education and lifelong 
learning, inclusive education and educational leadership and innovation. 
The academic personnel of the School of Educational Sciences also participates 
in the activities of the TLU Centre of Excellence in Educational Innovation and 
the Centre for Innovation in Education, which belong under the School of 
Educational Sciences. The School also includes the International MA degree 
program “Educational Innovation and Leadership”. 
 
Website: https://www.tlu.ee/en/hti  

Period (you can mark 
1, 2 or all 3 periods) 

☐ January – March 

(winter) 

☐ May onwards 

(summer) 

x August onwards 

(fall) 

Methodology ☐ Only remote ☐ Only presential x Flexible 

Supervisor Supervisor Katrin Rääk 

Co-supervisor Mari-Liis Lind 

Contact e-mail katthia@tlu.ee 
Mari-liis.lind@tlu.ee 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per 

period) 

1 student 

Location of the 
internship/fieldwork 
offered 

Tallinn, Estonia (possible consensual travel within Estonia) 
www.estonia.ee 

www.tallinn.ee/eng/ 

Minimum 
requirements/interests 

High level of English, good level of computer skills and information search, 
good work ethic. Interest in research, educational politics and educational 
systems in the world. 

https://www.tlu.ee/en/hti
mailto:katthia@tlu.ee
mailto:Mari-liis.lind@tlu.ee
http://www.estonia.ee/
http://www.tallinn.ee/eng/


 

Tasks assigned to the 
students 

Tasks assigned will be determined each year separately according to the 
possibility by the School of Educational Sciences and the interest from 
GLOBED students. Tasks in general will include: 

 

- Working with the personnel of the International MA program 
“Educational Innovation and Leadership”. Tasks may include event 
organizing, small action research, content contribution, comparative 
studies, student surveys, general support, etc. 

 

- Working with internationalization responsible personnel in the School of 
Educational Sciences. Tasks may include general internationalization 
process support, event organization, incoming study visit / delegation 
arrangement and content support, international partner related support, 
international training program compiling and organization, etc. 

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

Future of Learning and Innovation Team, Education Sector, UNESCO, Paris 

Brief description of the 

institution/organization 

UNESCO seeks to build peace through international cooperation in Education, 

the Sciences, and Culture. UNESCO's programmes contribute to the achievement 
of the Sustainable Development Goals defined in Agenda 2030, adopted by the 
UN General Assembly in 2015. In Education, UNESCO provides global and 
regional leadership, strengthens education systems worldwide, and responds to 
contemporary global challenges through education.  
 
Building on a continuous review of research production, an analysis of both global 
education policy and emerging megatrends, as well as broad online and offline 
consultations, the Future of Learning and Innovation team reinforces UNESCO’s 
observatory function in education. It aims to strengthen UNESCO's capacity to 
guide and inform global and local policies, and lead the debate on the futures of 
education and learning, knowledge and innovation. 
 
Website: https://en.unesco.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Keith Holmes 

Contact e-mail k.holmes@unesco.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

3, with a preference for at least 6 months 

Location of the 
internship/fieldwork 
offered 

Paris, France. There will be a new UNESCO internship policy in 2021 and, due to 
the COVID-19 crisis, some flexibility can be foreseen. As yet no formal decision 
has been made on whether interns will be able to have a fully remote internship.  

Minimum 
requirements/interests 

International and comparative education; Education research and foresight; 
International development cooperation.  
 
Excellent English and good French language skills are essential. Working 
knowledge of another UN language is desirable. 
 
Interns will need their own laptops, as individual desk space may not be assured. 

https://en.unesco.org/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Contribute to the research and foresight function of UNESCO’s Education Sector 
by contributing to literature reviews, background research, data analysis, reports 
and working papers, for the implementation of research activities in line with 
UNESCO’s education research strategy.  
 
Assist team members with the observatory function by monitoring recent trends and 
developments and identifying resources available online (e.g. journalism, essays, 
blogs, multi-media, research and reports) on the futures of education and learning, 
knowledge and innovation. 

 
 

 



 
 

 
 

Tasks assigned to the students 
 
Under the overall authority of the Director PLS, and under the direct supervision of Chief of Section 
ED/PLS/HED, the incumbent will perform the following tasks: 
  
1. Assisting the Programme Specialist responsible for managing the Global Independent Expert Group on 
the Universities and the 2030 Agenda (EGU2030), a project in collaboration with the University of 
Bergen. Main tasks include:  
 

• Collaborate in all EGU2030 activities and support UNESCO’s Technical Secretariat for the project 

• Contribute to preparation of documents (e.g. agendas, reports, etc.) 

• Support the organization of EGU2030 meetings 

• Participate in meetings of the group 

• Compile information from documentary sources for use by the group 

• Support EGU2030 working groups with research on relevant themes 

• Aid in preparation of EGU2030 output for the World Conference on Higher Education* 

• Manage administrative tasks during the process as necessary 

• Other activities as needed throughout the project 
 
*This one is probably only relevant if the internship is in the third possible period (August onwards, fall). 

 
2. Assisting the Programme Specialist responsible for managing youth engagement in relation to the III 
World Conference on Higher Education. Main tasks include: 
 

• Help in completing an exhaustive database of youth networks for disseminating the 
consultation  

• Help in completing database for Art Schools to engage in the Art call  

• Help in completing a database for in-University start-up incubators 

• Strategic watch on ongoing events engaging youth in order to report on good practices 

• Contribute to preparation of documents and presentations for sponsors, ad-hoc research on 
relevant sponsors 

• Help in follow-up with external partners related to Youth activities 

• Other activities as needed throughout the project 
  
3. Perform any other relevant professional task that the Chief of Section deems appropriate.  
 
Supervisor: Paz Portales (p.portales@unesco.org)  

mailto:p.portales@unesco.org


                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

UNESCO International Institute for Higher Education in Latin America and the 
Caribbean 

Brief description of the 
institution/organization 

It is the only specialized institute in the the United Nations system focusing on 
higher education policies. Currently with a mandate to cover the needs of Latin 
American and Caribbean countries, it is expected to enlarge its coverage in 2021 
as to cover all regions of the world. UNESCO/IESALC is called upon to become 
an international reference institution for the promotion of higher education as a 
public good and as a universal right and, therefore, allocates 50% of its 
operational budget to promote international comparative research on higher 
education public policies in the following subjects: 
 
1. Internationalization of higher education and academic mobility; 
2. Quality and relevance of higher education; 
3. Equity and inclusion in higher education; 
4. Innovation in higher education. 

 
Website: https://www.iesalc.unesco.org/en/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☒Only remote ☐Only presential ☐Flexible 

Supervisor Dr. Francesc Pedró, director of UNESCO IESALC 

Contact e-mail f.pedro@unesco.org 

Number of places 
(preferably, between 1 

to 3; you can host one 
student per period) 

3 (3 to 6 months) 

Location of the 
internship/fieldwork 
offered 

Caracas, Venezuela (remotely)  

Minimum 
requirements/interests 

Interest for policy research and analysis of higher education 
Good academic writing 
Organizational skills 

https://www.iesalc.unesco.org/en/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

1. Policy Analysis and Drafting    
 
• Contribute to the analysis of higher education policies from a comparative 
perspective using empirical sources.  
• Monitor, analyse and report on developments in higher education policies in 
the context of national policy reviews.   
• Undertake research, under appropriate supervision and in the context of a 
wider team, draft reports and develop policy recommendations.  

 
  
2. Project Management  

 
• Assist to the management of both the substantive and organisational aspects 
of projects to ensure timely delivery of high-quality outputs.  

• Plan and conduct study missions, meetings and workshops.  
• Contribute to the organisation of conferences, seminars and workshops 
organised or co-organised by the Institute.   
• Peer review contributions from external consultants and other junior 
colleagues working on the projects.   

   
 

3. Contribution to the Work Programme    
 
• Contribute to the overall development of the Institute’s Programme of Work, 
particularly in respect of education policy research, analysis and reviews.  
 
 

Other There will be an economic compensation of 500 USD / month, hence only self-

funding students are welcome to apply. 

 



                                                                                                        

 

 
 

 

 

 

 

 

 

 

Official name of the 
institution/organization 

International Institute for Educational Planning (IIEP-UNESCO), Paris, France 
 

Brief description of the 
institution/organization 

As the only specialized organization with the mandate to support educational 
policy, planning and management, IIEP plays a unique role within the United 

Nations system. It was established in 1963 as an integral part of UNESCO. The 
Institute is fully aligned with the objectives of the organization and contributes to 
its education planning. It develops the capacities of education actors to plan and 
manage their systems through its programmes of training, technical assistance, 
policy research and knowledge sharing. IIEP enjoys a large degree of intellectual 
and functional autonomy. This allows it to adapt quickly to emerging needs and 
to innovate in areas which help ministries to plan and manage education services. 
 

Website: http://www.iiep.unesco.org/en  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Muriel Poisson, Programme specialist 

Contact e-mail m.poisson@iiep.unesco.org  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 

Location of the 
internship/fieldwork 
offered 

International Institute for Educational Planning (IIEP-UNESCO) 
7-9, rue Eugène Delacroix 
75016 Paris 
France 

Minimum 
requirements/interests 

▪ Research interests; 
▪ Excellent English skills; French or Spanish would be an asset; 
▪ Analytical skills (e.g. with regard to research work);  
▪ Writing skills; 
▪ Experience in website content management. 

Tasks assigned to the 
students 
 
 
 
 
 

The intern will have the opportunity to support the work of the International 
Institute for Educational Planning (IIEP-UNESCO) in the area of open 
government in the education sector. Under the supervision of the Programme 
Specialist, the intern will: 
 
▪ Conduct applied research on the issue of open government issues, focusing on 

citizen and youth participation in education with a view to improve quality and 

http://www.iiep.unesco.org/en
mailto:m.poisson@iiep.unesco.org


                                                                                                        
 equity and achieve SDG4. She/he will benefit from the help of our experts in 

that field, as well as IIEP’s widely developed documentation centre and its 
highly experienced staff; 

▪ Help prepare synthesis notes and policy briefs within this framework; 
▪ Participate in the design and preparation of policy fora, seminars, online 

training courses or other meetings organized in the field; 
▪ Assist in developing the content ETICO resource platform, which is a 

worldwide reference in the domain of ethics and corruption in education; 
▪ Participate in the design of the new ETICO communication strategy (including 

on social media) in close consultation with IIEP’s Communication Unit; 
▪ Liaise with various international partners (development agencies, international 

organizations, civil society institutions, etc.) as needed; 
▪ Attend events organised at IIEP premises on a variety of topics; 
▪ Assist in other programme activities as required. 

 

http://etico.iiep.unesco.org/


                                                                                                        
 

 

 

 

 

 

 

 

 

 

 

Official name of the 
institution/organization 

International Institute for Educational Planning (IIEP) - UNESCO's Office for 
Latin America 

Brief description of the 
institution/organization 

IIEP UNESCO was created in 1963 with the mandate to assist member states in 
planning and managing educational policies. It currently has its headquarters in 
Paris, France, and two regional offices in Buenos Aires, Argentina, and Dakar, 
Senegal.  
 
IIEP-UNESCO's office for Latin America in Buenos Aires was founded in 1998. 
After a long trajectory in the region, IIEP has developed a specific knowledge on 
the educational systems of Latin America, which allows to bring decision makers 
an updated and contextualized vision on transcendental issues for the planning, 
management and evaluation of educational policies. Within the framework of the 
Sustainable Development Goals, IIEP-UNESCO offers advice to the countries of 
the region in planning for the fulfilment of the objectives of the Education Agenda 
2030. 
 
IIEP UNESCO’s strategic Objectives: 
 
Integral development of capacities 

The first strategic objective aims to train qualified professionals in strategic 
planning, management and evaluation of educational policies, and is aimed at 
decision makers in the educational field, specifically ministerial technical teams. 
 
Production and dissemination of knowledge 

This strategic objective generates useful knowledge for ministries of education 
through applied research projects to enrich the educational debate, highlight current 
trends in the region, and identify national and regional challenges. 
 
Website: https://www.buenosaires.iiep.unesco.org/  
 

Period (you can mark 1, 

2 or all 3 periods) 
☐January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Fernanda Luna - Research & Development Coordinator A.I. 

Contact e-mail f.luna@iiep.unesco.org / pasantias@iiep.unesco.org  

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 in total; 1 student per period. 

https://www.buenosaires.iiep.unesco.org/
mailto:f.luna@iiep.unesco.org
mailto:pasantias@iiep.unesco.org


                                                                                                        
Location of the 
internship/fieldwork 
offered 

Ciudad de Buenos Aires, Argentina. 

Minimum 
requirements/interests 

Student of education, sociology, political science or other related field (at least 3 
years of completed higher education);  
Experience in applying qualitative research methods; 
Good critical reading, analytical and writing skills; 
Good knowledge of IT, in particular MS Office applications; 
Familiarity with and general understanding of educational policies in Latin 
America; 
Excellent level of Spanish (required), good level of English (desired). 

Tasks assigned to the 
students 
 

 
 
 
 
 

The intern will have the opportunity to support the work of the Research and 
Development Area of IIEP-UNESCO Buenos Aires, area which produces and 
disseminates knowledge about educational planning and management in Latin 

America, with the aim of contributing to the work of policy formulation, as well as 
to its implementation, monitoring and evaluation. 
 
Under the supervision of the project coordinator, the intern will have the following 
responsibilities: 
 
Assist in the updating and review of the content of the online bases of researches, 
policies, and educational regulations; 
Search and classify documents of educational policies and regulations in force in 
Latin America, conduct policies or literature review; 
Support the integration of these findings into documents that characterize and 
dimension education policy in the Latin American region; 
Participate in team meetings and other assistance tasks in different projects required 
by the Research and Development area. 

 



 

 

 

 

Call for Interns  

at the  

UNESCO Institute for Lifelong Learning (UIL) 

2021 

TORs 

 

The internship will be held remotely 

The internships’ period is approximately 3 months 

 

1st Period: January to March 2021 

 

A. Team of Monitoring and Assessment of Lifelong Learning (MALL) 

 

Languages: excellent English. Working language French is an asset. 

 

• One intern to support the work on:  

Training on the assessment of adult skills in literacy and numeracy through household 

surveys: 

The intern will support the team on following work:  

a)  Developing training content for the assessment of adult skills in literacy and numeracy through 

household surveys 

· Assist programme’s staff in identifying the structure, outline and key content of the training  



 
· Conduct initial literature review and collect relevant literature and resources 

· Support in liaising with partner organizations, institutes and universities 

· Support the programme staff in the review and evaluation of the partner’s deliverables  

  

b) Online training on the assessment adult skills in literacy and numeracy through household surveys 

· Conduct desk research on key resources for developing the training modules online  

· Provide analytical summary of key resources and literature   

· Assist programme’s staff in developing the pedagogical content of the training modules. e.g.  

structuring learning activities, developing initial templates for learning activities, and drafting 

and reviewing scripts.   

 

• One intern to support the work on: 

The review and the test of the training modules 

Languages : French native, working knowledge of English is an asset 

Stagiaire (maitrise parfaite du français )  

Mise en œuvre de la RAMAA 

Période : Janvier – février 

• Appuyer UIL dans le développement de la banque d’items (dès Janvier si possible) 

•  Appuyer l’UIL dans l’organisation des réunions pour la validation des items et le 

développement des rapports 

 

B. Team of Policies and Strategies on Lifelong Learning (POL) 

 

• Three interns to support the work of the:   

Lifelong Learning Policies and Strategies team  

Languages: fluency in English and French and/or Spanish 

Intern 1 

The intern will support the POL team firstly by leading different tasks within the project on the 

recognition, validation, and accreditation (RVA) for migrants and refugees, including supporting the 

work on national and regional reports on RVA for migrants and refugees. Other tasks may include 

supporting the research on prison education, as well as supporting lifelong learning capacity-building 

activities with UNESCO Member States. 

Intern 2  



 
The intern will support the POL team and primarily contribute to the research project on ‘Higher 

Education Institutions’ contribution to LLL’, and to the work for the UNESCO Global Network of 

Learning Cities. More specifically, the intern will support the work of the GNLC Clusters, by 

supporting the organization of online conferences, and assist in several online meetings with 

different clusters.  

Intern 3 

The intern will support the POL team and contribute to the work for the UNESCO Global Network of 

Learning Cities (GNLC), and more specifically will facilitate organizing thematic webinars. Tasks will 

include taking notes, producing webinar reports, and producing summaries of how these activities 

have been carried out by cities. The intern will support the production of online-modules. Other tasks 

for the GNLC may be allocated as required, including drafting memos and speeches for online events. 

The intern will also work on the online course on alternative and non-formal education for youth and 

adults in education sector plans. Tasks will include gathering and reviewing assignments, and track 

participants’ progress across all activities. 

Literacy 

Languages: excellent English. Working languages French and Spanish are an asset. 

• One intern to support the work on:  

Family and Intergeneration literacy and learning (FILL) project:  

a)  Developing the handbook on the family and intergenerational literacy and learning 

• Assist programme’s staff in identifying the structure, outline and key content of the 
publication 

• Conduct initial literature review and list relevant resources for key components 

• Support in identifying and contacting suitable authors for each chapter 

• Provide administrative support in establishing consultancy contracts 

• Support the programme staff in the review and evaluation of the consultants’ deliverables 

• Support other projects of the programme when needed.  

 

b) Online course on family and intergenerational literacy and learning 

• Conduct desk research on key resources for developing the new modules  

• Provide analytical summary of key resources and literature  

• Assist programme’s staff in developing the content of the training modules. e.g.  designing 

learning activities, initial templates for learning activities, and draft and review scripts.  

• Support other projects of the programme when needed. 

• One intern to support the work on:  

Effective Literacy and Numeracy Practices Database – LitBase 



 
• Promote LitBase through UIL social media or other channels 

• Prepare case studies on selected programmes on the basis of available materials for the 
Effective Literacy and Numeracy Practices Database (LitBase) 

• Conduct desk-research on innovative and effective youth and adult literacy programmes 
around the world 

• Contact literacy providers and experts to obtain, refine or validate information on effective 
literacy and numeracy programmes in all world region 

• Working on files with the use of Hypertext Mark-up Language (HTML) and upload case 
studies on LitBase platform.  

• One intern to support the work of  

UIL-IIEP Online Course on Strengthening  Alternative and Non-Forma Education (ANFE) in 
ESP 

• Support course team with organizing the course related files and documents. 

• Support the course team with communication with course participants. 

• Draft news piece/articles on the course and course analysis as required.  

• Assist with other activities relating to assessments, desk research on content related 
requests, and analysis of course evaluations towards the end of the course. 

 

C. Public Relations 

Languages: Excellent English. Working knowledge of French and Spanish are an asset. 

• One intern 

The intern will support the work of the Public Relations section as part of the Knowledge 

Management & Communications team of the UNESCO Institute for Lifelong Learning. Special tasks 

will be to: 

• support the management of the UIL website, 

• draft articles for the website, 

• support the promotion of UIL key messages via the Institute’s social media channels,  

• assist with further PR tasks in relation to UIL events and publications.  

 

 

 

 

 

 

 



 
 

 

 

2nd Period: May to end July 

 

A. Team of Monitoring and Assessment of Lifelong Learning (MALL) 

 

Languages: excellent English. Working language of Spanish and or French are an asset. 

 

• One intern to support the work on:  

Training on the assessment of adult skills in literacy and numeracy through household 

surveys. 

The intern will support the team on following work:  

a)  Developing training content for the assessment of adult skills in literacy and numeracy through 

household surveys 

· Assist programme’s staff in identifying the structure, outline and key content of the training  

· Conduct initial literature review and collect relevant literature and resources 

· Support in liaising with partner organizations, institutes and universities 

· Support the programme staff in the review and evaluation of the partner’s deliverables  

  

b) Online training on the assessment adult skills in literacy and numeracy through household surveys 

· Conduct desk research on key resources for developing the training modules online  

· Provide analytical summary of key resources and literature   

· Assist programme’s staff in developing the pedagogical content of the training modules. e.g.  

structuring learning activities, developing initial templates for learning activities, and drafting and 

reviewing scripts.   

 

• One intern (only in June for one month) to support the work on: 

The review and the test of the training modules 

Language : French native, working knowledge of English is an asset 

Stagiaire (maitrise parfaite du français)  



 
 

Développement de modules à partir des outils de la RAMAA pour les universités et instituts de 

formation dans les pays de la RAMAA en collaboration avec le PASEC 

 

B. Team of Policies and Strategies on Lifelong Learning (POL) 

Lifelong Learning Policies and Strategies 

• Three interns 

Languages: fluency in English and French and/or Spanish 

Intern 1 

The intern will support the POL team firstly by leading different tasks within the project on the 

recognition, validation, and accreditation (RVA) for migrants and refugees, including supporting the 

work on national and regional reports and guidelines on RVA for migrants and refugees. Other tasks 

may include supporting the research on prison education, as well as supporting lifelong learning 

capacity-building activities with UNESCO Member States. 

Intern 2  

The intern will support the POL team and primarily contribute to the research project on ‘Higher 

Education Institutions’ contribution to LLL’, and to the work for the UNESCO Global Network of 

Learning Cities. More specifically, the intern will support the work of the GNLC Clusters, by 

supporting the organization of online conferences, and assist in several online meetings with 

different clusters. Tasks will include taking notes, producing webinar reports, and producing 

summaries of how these activities have been carried out by cities. Other tasks for the GNLC may be 

allocated as required, including drafting memos and speeches for online events. 

Intern 3 

The intern will support the POL team and contribute to the work for the UNESCO Global Network of 

Learning Cities (GNLC). The intern will also work on the online course on alternative and non-formal 

education for youth and adults in education sector plans. Tasks will include gathering and reviewing 

assignments, and track participants’ progress across all activities. 

 

Literacy 

Languages: fluency in English and French and/or Spanish 

• One intern to support the work on:  

Family and Intergeneration literacy and learning (FILL) project:  

 

a)  Developing the handbook on the family and intergenerational literacy and learning 

• Assist programme’s staff in identifying the structure, outline and key content of the 

publication 



 
• Conduct initial literature review and list relevant resources for key components 

• Support in identifying and contacting suitable authors for each chapter 

• Provide administrative support in establishing consultancy contracts 

• Support the programme staff in the review and evaluation of the consultants’ deliverables 

• Support other projects of the programme when needed.  

 

b) Online course on family and intergenerational literacy and learning 

· Conduct desk research on key resources for developing the new modules  

· Provide analytical summary of key resources and literature  

· Assist programme’s staff in developing the content of the training modules. e.g.  designing 

learning activities, initial templates for learning activities, and draft and review scripts.  

· Support other projects of the programme when needed 

• One intern to support the work on: 

Effective Literacy and Numeracy Practices Database – LitBase 

• Promote LitBase through UIL social media or other channels 

• Prepare case studies on selected programmes on the basis of available materials for the 

Effective Literacy and Numeracy Practices Database (LitBase) 

• Conduct desk-research on innovative and effective youth and adult literacy programmes 

around the world 

• Contact literacy providers and experts to obtain, refine or validate information on effective 

literacy and numeracy programmes in all world region 

• Working on files with the use of Hypertext Mark-up Language (HTML) and upload case 

studies on LitBase platform.  

 

C. Public Relations 

Languages: Excellent English. Working knowledge of French and Spanish are an asset. 

• One intern to support:  

the work of the Public Relations section as part of the Knowledge Management & Communications 

team of the UNESCO Institute for Lifelong Learning. Special tasks will be to: 

• support the management of the UIL website, 

• draft articles for the website, 

• support the promotion of UIL key messages via the Institute’s social media channels,  

• assist with further PR tasks in relation to UIL events and publications. 



                                                                                                        
 

 

 
 

 

Official name of the 
institution/organization 

United Nations High Commissioner for Refugees (UNHCR) 

Brief description of the 
institution/organization 

UNHCR is a global organization dedicated to saving lives, protection rights and 
building a better future for refugees, forcibly displaced communities and stateless 
people. Every year, millions of men, women and children are forced to flee their 

homes to escape conflict and persecution. UNHCR works in over 135 countries, 
using our expertise to protect and care for millions. 
 
Website: https://www.unhcr.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☒Only presential ☐Flexible 

Supervisor Rebecca Telford, Chief of Section.  

Contact e-mail stulgait@unhcr.org 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 student per period (3 total) 

Location of the 
internship/fieldwork 
offered 

UNHCR Education Section Headquarters, Copenhagen, Denmark 

Minimum 
requirements/interests 

Bachelor’s degree in a related field; one to two years professional experience in 
education; demonstrated interest in humanitarian, development and refugee work, 
ability to work as part of a fast-paced, diverse team. Specific competencies: 

• Excellent knowledge of English (written/oral/comprehension) with solid 
writing skills;  

• Strong organization skills and ability to multi-task; 

• Demonstrated analytical skills; 
• Ability to communicate effectively, including in written correspondence; 
• Proficiency in MS applications, experience with WordPress, Power BI is 

an asset.  

 

https://www.unhcr.org/
mailto:stulgait@unhcr.org


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

1) Assisting the Education team to analyse country and regional level 
information and trends, develop resources based on needs;  

2) Supporting the education team to monitor aspects of Refugee Education 
2030, the strategy for refugee inclusion in national education systems.   

3) Supporting the team with advocacy for refugee education, including 
developing content and gathering information.  

4) Assisting with management of global refugee education programmes and 
initiatives, and specific areas of inquiry.  

 
Areas of work may be adapted in the course of the internship to better fit the intern’s 
interests and profile as well as the Education Section’s needs.  

 

 



                                                                                                        

 

 

 
 
 

Official name of the 
institution/organization 

Centro de Pensamiento en Políticas Públicas de Educación Superior – 
Universidad Nacional de Colombia 

 

Brief description of the 
institution/organization 

El Centro de Pensamiento en Políticas Públicas de Educación Superior se propone 
como un espacio de reflexión orientado al diseño de propuestas de reforma del 
sistema de educación superior, en la perspectiva de garantizar la configuración de la 
educación como un derecho y bien común, y asegurar el cumplimiento de las 
funciones misionales del sistema,  respondiendo a los desafíos políticos, sociales, 
culturales y económicos que enfrenta la educación superior a nivel territorial, 
nacional y global. 
 
Website: http://pensamiento.unal.edu.co/cp-educacionsuperior/quienes-
somos/acerca-del-centro/ 
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☐May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Andrés Felipe MORA-CORTÉS  - Carlos MIÑANA-BLASCO 

Contact e-mail afmorac@unal.edu.co 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 

Location of the 
internship/fieldwork 
offered 

Bogotá, Colombia – Universidad Nacional de Colombia 

Minimum 
requirements/interests 

- Tendencias globales de la educación superior. 
- Desigualdad y derecho a la educación superior. 
- Modelos de financimiento y sistemas educativos. 
- Educación superior intercultural. 
- Calidad de la educación superior. 

http://pensamiento.unal.edu.co/cp-educacionsuperior/quienes-somos/acerca-del-centro/
http://pensamiento.unal.edu.co/cp-educacionsuperior/quienes-somos/acerca-del-centro/


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

- Búsqueda y análisis de literatura reciente sobre las temáticas abordadas. 
- Asistencia a discusiones, seminarios y foros sobre el tema. 
- Redacción de documentos y artículos relacionados con las investigaciones 

realizadas por el Centro de Pensamiento. 

 



                                                                                                        

 

 
 

Official name of the 
institution/organization 

The University of Hong Kong 

Brief description of the 
institution/organization 

Public, research university in Hong Kong SAR, China 
 
Website: https://www.hku.hk/  

 

Period (you can mark 1, 
2 or all 3 periods) 

☐January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☒Only remote ☐Only presential ☐Flexible 

Supervisor Dr. Priya Goel La Londe 

Contact e-mail pgll@hku.hk 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 - I cannot provide accommodations for any students. 

Location of the 
internship/fieldwork 
offered 

Shanghai, China and Hong Kong 

Minimum 
requirements/interests 

Primary and secondary educational policy 

Tasks assigned to the 
students 
 
 
 
 

 
 

Data collection and data analysis 

https://www.hku.hk/


                                                                                                        

 

 

 
 

 

Official name of the 
institution/organization 

Center for African Studies of the University of Porto 

Brief description of the 
institution/organization 

The Center for African Studies of the University of Porto (CEAUP) is one of the 
earlier R&D Units for African Societies in Portugal (since 1998). It is a 
multidisciplinary Unit that includes researchers from Europe, Africa and Brazil. 
CEAUP has engaged in key interdisciplinary activities on area studies engaging 

different donors (e.g. ERC, FCT, IPAD). Since 2006 CEAUP has been engaged 
into a methodology of action research and has been focused on following 
interdisciplinary fields: African Labour; Administrative Systems, Education, Int. 
Development and Global Citizenship. CEAUP works like a hub between Europe, 
Africa and Brazil. This CEAUP ecosystem and experience allow that many 
backgrounds and approaches are able to come together to discuss methodological 
and other issues, that will be capitalized to successfully complete the research 
plan. 
 
Website: https://africanos.eu/index.php/en/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Rui da Silva 

Contact e-mail rdasilva.email@gmail.com 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

1 

Location of the 
internship/fieldwork 
offered 

The student will be hosted in the Center for African Studies of the University of 
Porto and, if the conditions are in place, can conduct field work in Cape Verde. 

Minimum 
requirements/interests 

Students interested in exploring education in Lusophone Africa and be involved 
in a Research Centre that focus on interdisciplinary research about Africa.  
 
Students that do not have a good command of Portuguese are advised to join us 
from November to March taking in consideration that in this period we have more 
initiatives organized in English as part of the Erasmus Mundus Joint Master 
Degree in African Studies (www.eimas.eu). 

https://africanos.eu/index.php/en/
file:///C:/Users/Esteve%20Illa/Downloads/www.eimas.eu


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

- Support the activities of the research project “Comparative study on the 
compulsory education privatization in small states: examining the role and 
impact in Cape Verde and Guinea-Bissau.” namely: 

- Support the literature review concerning education privatization 
in Africa 

- Possible tasks: data collection and analysis 
- Participation in the relevant the academic events of the University 

of Porto with focus on Africa; 
- Web and social media strategy development. 

 



                                                                                                        

 

 
 

 

Official name of the 
institution/organization 

University of Porto 

Brief description of the 
institution/organization 

The Centre for Research and Intervention in Education (CIIE) of the Faculty of 
Psychology and Education Sciences of the University of Porto (FPCEUP) is a 
research institution supported by the Portuguese Funding Agency for Science and 
Technology (FCT/Ministry of Science, Technology and Higher Education). CIIE 
has long embraced it mission of developing high-quality research on key issues of 

educational processes and social change, in order to broaden the role of education 
in promoting equity, inclusion and active citizenship.  
 
CIIE is organised in nine strategic areas that are transversal scientific mobilising 
devices that guide all research efforts: 1. Engagement of Vulnerable Young People 
in Education and Training; 2. Contemporary Educational Challenges for 
Migrants and Refugees; 3. Empowerment and Inclusion Through Digital 
Education and Arts; 4. Citizenship, Communication and Literacy in Health and 
Wellbeing;  5. Higher Education, Innovation and Diversity; 6. Community 
Education, Participation and Social Change; 7. Training, Equity and the Teaching 
Profession; 8. Evaluation and Public Policies in Education; 9. Pedagogical 
Management and Democratic Participation. 
 
Website: https://www.fpce.up.pt/ciie/?q=en/content/ciie-centre-research-and-

intervention-education  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☐May onwards 

(summer) 

☒August onwards (fall) 

Methodology ☐Only remote ☐Only presential ☒Flexible 

Supervisor Amélia Veiga 

Contact e-mail aveiga@fpce.up.pt 

Number of places 
(preferably, between 1 
to 3; you can host one 

student per period) 

1 

Location of the 
internship/fieldwork 
offered 

Faculty of Psychology and Education Sciences 

Minimum 
requirements/interests 

English or Portuguese 

https://www.fpce.up.pt/ciie/?q=en/content/ciie-centre-research-and-intervention-education
https://www.fpce.up.pt/ciie/?q=en/content/ciie-centre-research-and-intervention-education


                                                                                                        
Tasks assigned to the 
students 
 
 
 
 
 
 

Task will be assigned taking into account the academic and research interests of 
students. These include field work, literature review, group work, autonomous 
learning, presentation and discussion of project proposals. 

 



                                                                                                        
 

 

 
 

Official name of the 
institution/organization 

West Africa Civil Society Institute  

Brief description of the 

institution/organization 

The West Africa Civil Society Institute (WACSI) was established by the Open 

Society Initiative for West Africa (OSIWA) in 2005 to reinforce the capacity of civil 

society in the sub-region. Since becoming operational in 2007, the Institute has 

contributed significantly to the development of skills and capacity within civil 

society in West Africa through a three-pronged intervention strategy: Capacity 

Development, Knowledge Management, and Policy Influencing and Advocacy.  

WACSI envisions a peaceful and prosperous West Africa where development is 

driven by its people. To achieve this, the Institute is committed to strengthening 

civil society to be responsive, collaborative, representative, resilient and influential 

through knowledge sharing, learning, connecting and influencing.  

 

WACSI is a thought leader, resource hub and capacity strengthening institution 
for civil society organisations across West Africa, Chad and Cameroon. Primarily 

working with civil society organisations (CSOs), the Institute seeks to bridge the 
gap between all sectors, public and private, to make civil society a viable and 
valuable partner in the development of the region. 
 
Website: https://wacsi.org/  
 

Period (you can mark 1, 
2 or all 3 periods) 

☒January – March 

(winter) 

☒May onwards (summer) ☒August onwards (fall) 

Methodology ☐Only remote ☒Only presential ☐Flexible 

Supervisor Head, Knowledge Management and Communication 
Head of Policy Influencing and Advocacy 

Contact e-mail jcfomunjong@wacsi.org - Management and Communication 
obalogun@wacsi.org - Policy Influencing and Advocacy 

Number of places 
(preferably, between 1 
to 3; you can host one 
student per period) 

2 (interested candidates can spend between 3 – 6 months) - Management and 
Communication 
1 - Policy Influencing and Advocacy 

Location of the 
internship/fieldwork 
offered 

Accra, Ghana, West Africa 

https://wacsi.org/
mailto:jcfomunjong@wacsi.org
mailto:obalogun@wacsi.org


                                                                                                        
Minimum 
requirements/interests 

Management and Communication 
 

• Recent Master’s or PhD graduates/students. 

• Should be interested in understanding and documenting civil society praxis 
in West Africa can be considered. 

• Interested in working on civil society issues or in the development sector. 

• Should be interested in tracking and documenting civic space violations in 
West Africa. 

• Candidates should be able to demonstrate strong analytical skills and the 
ability to perform independent research. 

• Should be interested in writing and publishing. 
 

Policy Influencing and Advocacy 
 

• Minimum of a first degree in international affairs, political science, public 

policy, law, development studies or related fields.  

• Interest in civil society and non-profit organization management. 

 

Tasks assigned to the 
students 
 
 
 
 
 
 

Knowledge Management  

• Conduct and support background research and analysis on topical 

issues. 

• Contribute to and compile the weekly Civil Society Situation Report 

(SITREP) and provide a bi-annual analysis on trends of civil society 

participation in West Africa. 

• Assist with the management and engagement of the Community of 

Practice on Civil Society in West Africa. 

• Contribute to facilitate compilation, review and finalisation of the 

quarterly WACSeries publications. 

• Support editing and review of manuscripts in English and French for 

publication. 

• Assist with the preparation and administration of relevant WACSI 

programmes and with report writing. 

• Provide weekly analysis on state of civic space in identified West 

African countries. 

• Engage regularly with civil society actors across the region to facilitate 

their use of the West Africa Civil Society E-Directory and the Electoral 

Integrity platform. 

• Develop concept notes on specific projects. 

• Attend and represent WACSI at meetings with partner organisations. 

 

Communications 

• Identify and create engaging content for WACSI’s social media pages 

(Facebook, Twitter, LinkedIn). 

• Develop articles on WACSI’s activities and blogs on topical development-

related themes for WACSI’s website. 

• Develop press releases for sharing with the media. 

• Develop captivating and informative graphics to communicate key 

messages on WACSI’s programmes and publications. 

• Contribute to take photographs, video recording and video/picture editing. 



                                                                                                        

• Contribute to the marketing of TechSoup, WACSI’s Sitrep, Change the 

Game programmes and E-Directory resources for CSOs in West Africa (to 

support TechSoup marketing) 

• Any other duties that may be assigned. 

 

Policy Influencing and Advocacy 
▪ Conduct desktop research on policy and legislative issues - especially 

shrinking civic space and issues around social inclusion.   
▪ Assist in gathering information and writing reports for policy meetings  
▪ Assist in organising policy meetings and workshop preparation  
▪ Assist with data generation, analysis and management.  
▪ Assist in taking minutes of meetings and supporting follow up actions.  

 



OPEN CALLS

CURRENT OPEN
CALLS AT

INTERNATIONAL
ORGANIZATIONS



Organization Information Website to apply Deadline for applications Contact person

Council of Europe / https://bit.ly/32YsLo4 February 2021 /

IEMED (grants) / https://bit.ly/2IVGsge 4 December 2020 /

Kindernothilife / https://bit.ly/36TMlTB Several personal@kindernothilfe.de

OECD Form / ASAP Marc.FusterRabella@oecd.org

Pratham / https://bit.ly/35KyoIh ASAP tanvi.banerjee@pratham.org

Rescue.org / https://bit.ly/39dH4t5 Several /

UNESCO, Higher Education Form / ASAP a.yonemura@unesco.org

UNICEF / https://bit.ly/35Nq36I Several /

UNRWA / https://bit.ly/2KqLEtv None internship@unrwa.org

World Bank / https://bit.ly/36QBgCM 1 December - 31 January /

LIST OF OPEN CALLS FOR THE V EDITION

https://bit.ly/32YsLo4
https://bit.ly/2IVGsge
https://bit.ly/36TMlTB
mailto:personal@kindernothilfe.de
mailto:Marc.FusterRabella@oecd.org
https://bit.ly/35KyoIh
mailto:tanvi.banerjee@pratham.org
https://bit.ly/39dH4t5
mailto:a.yonemura@unesco.org
https://bit.ly/35Nq36I
https://bit.ly/2KqLEtv
mailto:internship@unrwa.org
https://bit.ly/36QBgCM


Internships in Trends Shaping Education/21st Century Children at 

the OECD  

Applicants must have student status and be available to work full time for up to 6 months. 

The OECD's Centre for Educational Research and Innovation (CERI) is looking for interns to join two innovative 

projects:  

 

Trends Shaping Education 

What does it mean for education that our societies are increasingly diverse? How is global economic power 

shifting towards new countries? In what ways are the skills required in the world of work changing? 

This work brings together international evidence to give policy makers, researchers, and educational leaders a 

robust, non-specialist source to inform strategic thinking and stimulate reflection on the challenges facing 

education. The team is working on the next edition of the Trends Shaping Education publication (to be published 

in 2022) and producing issues in the Spotlight series.  

 

21st Century Children 

What is the nature of childhood in the 21st century? How can schools work together with parents and 

communities to protect and guide children while still allowing them the flexibility to make their own mistakes? 

This work brings together multi-disciplinary research to help guide countries as they share experiences and 

common challenges. The team published its first international report in 2019. The second report has just been 

published (2020). Ongoing work involves publishing working papers and short briefs, and organising expert 

meetings and conferences. 

 

We are… 

 … a small and dynamic group with an interest in global issues and connecting education to other sectors and 

emerging issues. We are looking for individuals with an interest in the subject matter as well as any or all of these 

specific skills: 

 

 Creativity and lateral thinking 

 Expertise in education and/or other domains, such as child development, health, justice, families, 

technologies etc. 

 Research and analysis 

 Manipulating data and spreadsheets, including making graphs 

 Good visual skills for infographics, PowerPoint presentations etc. 

 Editing and proofreading work for publication 

 Strong writing skills in English 

 Event organisation 

 Good team-player and ability to work effectively in a multicultural environment 

For further information please contact: 

Marc Fuster Rabella: Marc.FusterRabella@oecd.org 
 
 

http://www.oecd.org/education/ceri/trends-shaping-education.htm
https://doi.org/10.1787/e6d23b76-en
http://www.oecd.org/education/ceri/21st-century-children.htm
http://www.oecd.org/education/educating-21st-century-children-b7f33425-en.htm
https://doi.org/10.1787/1209166a-en
mailto:Marc.FusterRabella@oecd.org


 
 
 
 
 
 

Terms of Reference for Internship 
Assist the Preparation of the Third World Higher Education Conference WHEC  2021  

UNESCO, Section of Higher Education, Paris 
November 2, 2020 

 
1. Background 

 
UNESCO is the only UN agency with a mandate in higher education. As such, it contributes to 
developing evidence-based higher education policies. In line with Target 4.3 of Sustainable 
Development Goal (SDG) 4  to “by 2030, ensure equal access for all women and men to affordable and 
quality technical, vocational and tertiary education, including university,” UNESCO provides technical 
support to its Member States to review higher education strategies and policies in order to improve 
equitable access to quality higher education and enhance mobility and accountability.  
 
In October 2021, UNESCO will organize the third World Higher Education Conference (WHEC 2021), 
which will bring together all the major stakeholders to define and prepare their manifesto for a new 
era of higher education and institutions of higher learning. Learn more on the Section of Higher 
Education: https://en.unesco.org/themes/higher-education 
 

2. The purpose of the UNESCO internship programme 

(a) Enhance students’ educational experience in the area of research and advocacy of higher 
education globally; 

(b) Provide students with supervised practical experience in the area mentioned above; and 
(c) Expose students to the working environment of a multi-cultural organization and a better 

understanding of UNESCO’s goals and activities and its work on higher education globally. 

3. Assignment of tasks 
 

Under the direction of the Section Chief of Higher Education and the direct supervision of the 
Programme Specialist, the intern is expected to contribute to the implementation of the Survey on 
Higher Education via National Commissions for UNESCO on COVID-19: Reopening and Reimagining 
Universities and the production of Almanac of Higher Education 2021. This survey will be part of the 
key documents to be disseminated during the WHEC 2021. Specific tasks are: 

 

• Assist in data collection, analysis of documents and elaboration of systematized information 

• Contribution to the drafting of briefings and reports.   

• Preparation and participation in meetings and their follow‐up.   

• Assist for designing tools and supplements to disseminate relevant information.   

• Translation of reports and other documents (English, French and/or Spanish).   

• Administrative and logistical support for activities part of the Higher Education programme.   

4. Eligibility and Qualifications  

(a) Interns must be enrolled at the time of application in a graduate or post-graduate programme 
in a university or equivalent institution, undertaking studies preferably in social sciences, 
humanities, education, or relevant fields;  

(b) Experience with survey tools, such as Survey Monkey, Lime Survey, etc. is desirable; 

https://en.unesco.org/themes/education2030-sdg4
https://en.unesco.org/themes/education2030-sdg4
https://en.unesco.org/countries/member-states
https://en.unesco.org/themes/higher-education


 
 
 
 
 
 

(c) Analytical skills with the ability to collect, organize, analyze, and disseminate significant 
amounts of information with attention to detail and accuracy; 

(d) Knowledge using statistical tools for analyzing datasets (UN Agencies, Eurostat, World Bank, 
OECD, etc.); 

(e) Excellent communications and interpersonal skills;  
(f) Drafting skills in English, French and/or Spanish. 

 
5. Duration of Internship 

 
Minimum of 3 months to a maximum of 6 months, with preference given to longer duration (starting 
November 2020). 

 
6. Status in the UNESCO 

 
Interns are not UNESCO staff members. Although interns are welcome to attend most meetings, they 
should under no circumstance represent UNESCO or be expected to present UNESCO’s position on 
programmatic or technical issues. 
 

7. Other Relevant Information 
 

• The intern will be working under flexible working modality (home-based, teleworking) with 
regular communications with the supervisor. 

• UNESCO does not remunerate interns. 

• The intern must keep confidential about all unpublished information made known during the 
course of the internship and not publish any reports or papers on the basis of information 
obtained except with the written approval and authorization of UNESCO.  
 

After a careful examination of your candidature, based on the above requirements, retained 
candidates will be invited for an interview. 
 

8. To apply:   
 

• Step 1: Register  on  the  UNESCO  internship  platform  (mandatory):  https://en.unesco.or
g/careers/internships/candidatures/ 

• Step 2: Send a CV, a cover letter, writing samples in English and/or French (or Spanish, if 
applicable), 2-3 Recommendation contacts details to:  Ms. Akemi Yonemura: 
a.yonemura@unesco.org 

 

https://en.unesco.org/careers/internships/candidatures/
https://en.unesco.org/careers/internships/candidatures/
mailto:a.yonemura@unesco.org
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Name of the student 

and cohort 

Fashola, Samson Segun / Cohort 3  

Contact e-mail Supervisor: david@alqasimifoundation.rak.ae  

Student: fasholasamson88@gmail.com 

Name of the 

institution/organization 

Sheikh Saud bin Saqr Al Qasimi Foundation for Policy Research 

Location of the 

internship offered 

Ras Al-Khaimah, United Arab Emirates (UAE) 

Dates/duration July-October 2018 / Three Months 

Supervisor Mr David Dingus 

General overview of the 

internship experience 

 

 

 

 

 

 

My designation at the internship organization was aimed at assisting in the 

Baseline, End-line, and Data Analysis process of the Foundation’s Hands-On 

Learning Project aimed at ensuring male retention in Secondary schools. This 

project was in high connection with my master’s thesis. The internship came with 

nice perks like; monthly stipends, free accommodation, free transportation, and 

free Airport Pick-up (for arrival & departure after the internship). However, it can 

be a bit stressful and rigorous for students who need Visas to enter the United 

Arab Emirates, as they would need to first of all travel to their home country to 

get a Visa Stamp on their Passport. 

 



                                                                                                        

 

 

 
 

Name of the student Paola Marius, 2nd cohort 

Name of the 
institution/organizat
ion 

Education International 

Dates/duration September/ October  

Supervisor Mar Candela 

General overview of 
the internship 
experience 
 
 
 
 
 
 

I worked as an intern in the Global Response to the commercialization 
and privatization of education project, implemented by EI in order to 
ensure free access of public education with quality and to challenge the 
growing trend of commercialization of education.  
 
As an intern, I supported the Project Director and Project Office with 
their strategies around the globe. Among my duties I fool-proof read, 
commented and gave feedback on the country reports and studies before 
their release, participated in institutional meetings, prepared documents 
for their workshops in different countries and prepared an opinion article 
for their website. Also, since my thesis subject was aligned with one of 
their studies, I helped them during the development and fieldwork stage 
in Peru during the months of July and August.  
 
I believe that the experience surpassed my expectations, I was able to get 
a better understanding about the complexity of privatisation in education 
and how it works in different countries/contexts. One of my main goals 
to achieve with this master’s degree is to also gain knowledge about 
educational systems in different countries and I believe this internship 
helped me achieving this goal. I learned about countries such as Kenya, 
Uruguay, Nepal and Brazil. 
 

 



                                                                                                        

 

 

 
 

Name of the student Haleema Masud, 2nd cohort 

Name of the 
institution/organizat
ion 

Education International 

Dates/duration 01 July 2017- 08 September 2017 

Supervisor Nikola Wachter 

General overview of 
the internship 
experience 
 
 
 
 

 
 

 
I interned with the Research Unit primarily along with Education and 
Employment Unit.  
 
I found EI to be a very considerate employer. In my two months at the 
EI, I was presented with a number of opportunities and tasks to learn 
about a range of topics including disability and privatization, gender and 

education, research capacity building in education and employment as 
well as open education.  
 
I was asked for constant feedback on what I want to gain through the 
internship and if the tasks that were being provided were fulfilling that. 
The internship was also flexible in the sense that I was able to pick up 
more work than allotted if I could find the time to complete it. 
 
Logistically speaking the internship was very well planned too. 
Instructions on how to join, my work station and login, the first day 
trainings and introduction was all well planned.  
 
My overall experience at the EI was great. They do some great work, 
their work ethic is strong, they invest in their interns and the work 

environment is calm and supportive. I would be happy to provide more 
details should you feel the need. Best of luck! 

 



                                                                                                        

 

 
 

Name of the student 
and cohort 

Labisha Uprety, Cohort III 

Contact e-mail labisha@gmail.com 

Name of the 
institution/organization 

Education International  

Location Brussels 

Dates/duration Aug to Oct 2018  

Supervisor Nikola Wachter 

General overview of the 
internship experience 
 
 
 
 
 
 

I had a great experience at Education International. It is an organization with a 
strong vision (such as demanding good working conditions for teachers and other 
education related employees), and I had a great supervisor who trusted me with 
interesting work. I interned in the research department.  
 
I worked on supporting a project on inclusive education which was in its final 
stages. I helped with editing, fact checking, proofreading two main publications. I 
was also charged with creating a presentation on legal instruments that existed 
globally on education and disabilities. It was a great learning experience as 
inclusive education and the role of trade unions in it was a very new area for me.  
 
The office environment overall is very welcoming. They even threw me and the 
other GLOBED intern a small party when we were leaving and plied us with 
small presents! The internship was also paid (800 euros).  
 
I would highly advise students to apply to EI and not be stuck with an interest in 
massive organizations such as UNESCO alone. EI is an important player 
concerning teachers and other education support personnel and gives you a hands-
on experience of learning about what they do and how they do it.  
 
EI interviewed three of us but decided to go with only two of us because of their 

internal project funding issues. So, think about your other internship choices 
carefully also, as first choices may not always work out – usually through no fault 
of your own.  

 



                                                                                                        
 

 

 
 

Name of the student 
and cohort 

Jana Ahlers IV 

Name of the 
institution/organization 

European Association for the Education of Adults 

Dates/duration 1.7.2020 – 15.12.2020 

Supervisor Raffaela Kihrer (soon on maternity leave) raffaela.kihrer@eaea.org 
General email to eaea-office@eaea.org 

 

Contact e-mail raffaela.kihrer@eaea.org 
General email to eaea-office@eaea.org 

Location of the 
internship offered 

Brussels 

General overview of the 
internship experience 
 
 
 
 
 
 

The European Association for the Education of Adults (EAEA) is a small 
NGO in Brussels that represents and advocates for adult education providers 
(from folk-high schools, to prison education and ed. For immigrants) across 
Europe. It is the voice of non-formal adult education for over 60 million adult 
learners.  With over 144 members from 44 countries, EAEA is a well-known 
and important actor in the lifelong learning field.  
 
As an intern you will either work in the policy or the project department. The 

team is very close and confident in giving you responsibility and freedom at an 
early stage. It is a fantastic internship to understand more about local, 
national, regional and especially European policy making, dive into EU 
projects and understand the role and responsibility of policy advocacy at the 
European level. Alongside its work in the lifelong learning sector, you will 
also have the opportunity to connect with wider education policy networks in 
Europe. In my traineeship I was able to participate and represent the NGO in 
a range of European and international meetings, collect and disseminate data 
on the annual report on “the civil society view on adult education”, write 
independent articles for on a range of topics and get an insight into project 
writing and budgeting. Throughout my traineeship, I was always asked for my 
opinion and was even able to draft and edit EAEA’s policy statement on the 
most recent policy developments. Interacting with European members on a 
local level, allows one to track the impacts of policy from the meta to the 

grassroots level and gives a sense of urgency to the internship. The most 
important moments of my traineeship were: starting a collaborative advocacy 
campaign for a Green Competence Framework (presenting mid-term data the 
ERC and EC) and helping to draft a Horizon 2020 concept note, seeking to 
promote sustainability in adult learning. EAEA is a great choice if you have a 
passion for lifelong learning (liberal community/adult education). A great 
opportunity to show initiative, take responsibility, learn from a small NGO 
where people power outcompetes bureaucracy. If you are able to intern for a 
longer period you might be able to be compensated for your work. Feel free to 
reach out to me if you have any further questions.  

 

mailto:raffaela.kihrer@eaea.org
mailto:eaea-office@eaea.org
mailto:raffaela.kihrer@eaea.org
mailto:eaea-office@eaea.org


                                                                                                        

 

 

 
 

Name of the student Peter Hughes, GLOBED Cohort 2.  

Name of the 
institution/organizat
ion 

Independent Diplomat (Brussels Office)  

Dates/duration 5 months 

Supervisor Nour Bakr/Abdy Yeganeh 

General overview of 
the internship 
experience 
 
 
 
 
 
 

Independent Diplomat is an NGO made up of former-diplomats, UN 
and EU officials and experts in international law.  The organization 
draws on the expertise of its staff to help offer diplomatic advice and 
media guidance to marginalized groups, allowing these groups to be 
heard during the international decision-making process.   
 
The internship primarily focused on the EU’s bilateral approaches to 
areas of the world currently experiencing political tensions and conflict. 
Main areas of focus were communities, especially civil society groups, in 

Syria, Palestine, Myanmar/Rohingya, Yemen and Western Sahara.  
 
I was responsible for Palestine and Rohingya. My time was spent 
researching and contacting potential civil society groups in both 
contexts, reaching out to them to explain how and where Independent 
Diplomat could assist in getting them access to EU policy makers.  
 
I also reached out to officials at the EU Commission, Parliament, each 
EU Member State Mission and several INGOS to understand the 
thinking behind policy decisions towards each context. In most cases, it 
was necessary to deliver advocacy asks from the civil society groups to 
these policy makers. This helped both sides to have a focused approach 
to resolving the situation impacting the marginalized groups.   
 
I was also asked to organize events for civil society speakers to come and 
talk with MEPs, the press and representatives from the EU Member 
States’ Missions. One event was a group of Rohingyan activists and the 
other was Western Saharan. Therefore, I was responsible for the logistics 
of the two day event and preparing the briefing documents for the 
speakers and subsequent press releases. 
 
The role was very diverse and kept me busy. It asked a lot of my written 
and spoken communication skills and having an additional language to 
English was beneficial. (Having French and Arabic was an asset)  
 
This position allowed me to enhance my understanding of my 



                                                                                                        

geographical areas of expertise (the Middle East) whilst learning about a 
whole new context (Myanmar/South East Asia). It also allowed me to 
understand the workings of the EU institutions. Through the 
Independent Diplomat office in New York, I was able to enhance my 
understanding of the UN processes.  
 
The internship had minimal focus on education but a strong insight into 
the policy and grant decision making processes and an insight into the 
stark difference between formal channels of communication and the 
informal ones which are omnipresent within all big international 
institutions in order for decision to be made.  
 
Given I was signed into a fixed term work contract; the time ate into my 
fieldwork time. This means, I may have to submit my thesis on a later 

date.     

 



                                                                                                        

 

 
 

Name of the student and 
cohort 

Megan Greenwood E4 

Name of the 
institution/organization 

Independent Diplomat 

Dates/duration 18/05/20 - 30/09/20 

Supervisor Arianna Faraco 

Contact e-mail greenwood.me@googlemail.com / arianna.faraco@independentdiplomat.org 

Location of the 
internship offered 

Brussels (conducted remotely due to Covid-19) 

General overview of the 
internship experience 
 
 

 
 
 
 

My internship with Independent Diplomat was a very interesting, rewarding and 
demanding experience. Due to the Covid-19 pandemic, I was forced to do the 
placement remotely, which was not hugely disruptive as the entire team were 
working remotely. 

 
Being assigned to the Brussels office, most of my tasks focused on policymaking at 
the EU level which involved monitoring policy developments, meetings, webinars, 
events and press statements of different EU bodies and European think-tanks and 
summarizing them in short reports for internal communications.  
 
I was also assigned to support the work of the Mali and Yemen files, given my 
background in Middle Eastern Studies and proficiency in Arabic and French. 
Within these files, I was responsible for organizing and participating in meetings 
with EU diplomats, think-tanks and non-profit organisations working in similar 
areas, to share intelligence and influence policy. I also organised a briefing between 
Yemeni clients and the EU working group for the Middle East and the Gulf. Aside 
from this I contributed to communications products such as social media content 
and press statements and was tasked with researching certain themes to support 
ID’s development of advice to clients.  
 
As my background is not in international relations, this placement was very 
challenging: I had to quickly learn about the internal structures and processes of 
institutions such as the EU and UN, in addition to the intricacies of the Mali and 
Yemen conflicts independently in order to understand and complete tasks I was 
assigned. It also required a lot of inter-personal communication as I was 
responsible for maintaining the organisation’s contact database and so I had to call 
and email various missions to the EU to reach relevant parties. In terms of written 
work, the organisation expects very high standards and supervisors would provide 
a lot of feedback on first drafts to align them with the expected format, content and 

mailto:greenwood.me@googlemail.com
mailto:arianna.faraco@independent


                                                                                                        
quality. Particularly in the beginning, a lot of your work will be closely monitored 
to ensure its up to standard, before you are encouraged to complete tasks more 
independently. 
 
If you are interested in learning more about policymaking and institutions such as 
the EU and UN this placement will undoubtedly deliver, and you really get an 
insider’s perspective of what’s happening behind the scenes in conflicts and issues 
that you hear about in the news.  
 
 
 

 



                                                                                                        
 

 

 
 

Name of the student 
and cohort 

Haya Mubasher, Cohort IV 

Name of the 
institution/organization 

Kiron Open Higher Education 

Dates/duration 01.08.2020 – 31.10.2020 

Supervisor Fabienne Huber 

Contact e-mail dorka.balazs@kiron.ngo (HR) 

Location of the 
internship offered 

Berlin (limited days in office) 

General overview of the 
internship experience 
 
 
 
 

 
 

The working environment is very encouraging and helpful and you feel very much 

a part of the organization. I was interning as part of the Communications team 

and was mostly involved with creating informative and interesting marketing 

materials or writing for new projects to help support fundraising efforts and media 

coverage. I also got to work with other departments as new initiatives were 

launched due to the Corona crisis.  

Since the work environment is flexible, you can always ask for more 

responsibilities and involvement. It was a good experience for me as I had 

previously little knowledge of the need for and the impact of digital learning 

spaces for refugees.  

 

mailto:dorka.balazs@kiron.ngo


                                                                                                        

 
Name of the student 
and cohort 

Elizabeth Ascroft E3 

Name of the 
institution/organization 

Norwegian Refugee Council (NRC) 

Dates/duration July-Sept 2018 (3 months) 

Supervisor Annelies Ollieuz  

Contact e-mail annelies.ollieuz@nrc.no 

Location of the 
internship offered 

Oslo, Norway 

General overview of the 
internship experience 
 
 
 
 
 

 

They offered 2 intern positions. I had to do a cover letter + CV and a follow up 
skype interview with Annelies.  
 
The Education team in head office is fairly small: 4 people in the office, 1 working 
remotely and sometimes an additional consultant. They are such a lovely team, it 
was a real pleasure to work with them.  
 

I felt valued as they made the effort to listen to my interests and supported me as I 
hashed out (i.e. panicked about) my thesis fieldwork plan. There may be some 
opportunities for you to align your research with NRC, but I would recommend 
contacting them early (prior to your internship) to establish this. Although I did 
my research separately, I was able to expand my knowledge on how they 
approach these themes in the humanitarian sector.  
 

➔ E.g. My research was on sexuality education and gender violence 
prevention in the Caribbean. At NRC, I was able to work with the PSEA 
team (Protection against Sexual Exploitation and Abuse) and was granted 
opportunity to present my thesis research plan to the education and PSEA 
teams and NRC’s GBV lead. So there is space to delve into what you’re 
interested in.   

 

I felt that I learnt a lot about humanitarian programming and had exposure to the 
importance of interdisciplinary programming. Such as understanding how 
Education and WASH (Water, Sanitation and Hygiene) link together or 
Education and ICLA (Information, Counselling and Legal Assistance).  
 
As interns, we were invited to  the weekly Education team meetings, and every 
month we would skype in with the regional education advisors. NRC has 33 
programme country offices, divided up into 4 regions.  
 
There were times that I felt I could do a lot more, but it is difficult to establish 
yourself in a short 3-month internship. The team have a lot going on, so if you 



                                                                                                        
are particularly interested in an area, my advice to you to push for it, as there are 
great opportunities to get your name out there.  

 
Intern activities included: 
 

• I designed the global education team’s first annual report. 

• Together with the other Globed intern, we developed the office 365 space for 
internal comms. This was effectively cataloguing a gazillion folders and files. 
It was time consuming, but the work did make a significant difference in 
bridging the gap between country offices. It was also a cool opportunity to 
engage with new literature and absorb a whole new world of programming 
info.  

• We worked on the education indicator review with the M&E team. Really 
interesting experience to see how data is collected across their global 

operations. I learnt new software: Power BI and R and had to get to grips 
with quanti data. I enjoyed this part of the role as I could expand my skill set 
for future job applications. Our work went on to guide the new indicator 
revision for the Education programming strategy 2019-2021.  

• We wrote content for the comms and media team for international youth day, 
celebrating some of the achievements in the MENA region.  

 
Things to consider: 

• Having NRC on your CV holds a lot of weight if you are interested in the 
humanitarian or Education in Emergencies sector.  

• Oslo is a very expensive place to live. We were lucky to secure student 
accommodation with rent approx. 360 euros p/m. This was due to the 
partnership with the University of Oslo. If this option is not available for 
future cohorts, due to UiO no longer being a partner, I’m not sure how 
accessible accommodation in the city would be.  

• The city is small, but a wonderful place to explore. We lived there July-
September and the Norwegian summer is incredible. Oslo is a great location 
to see more of Norway, get into Sweden or over to Denmark. Highly 
recommend exploring the area! The fjords, Bergen and Tromso are must-sees.  

• The internship does not offer payment but does offer free lunch vouchers- 
very helpful as restaurants are expensive. 

• Due to it being summer, July in the office is pretty dead with many people 
being on holiday.  

• The office environment is very international, and it was great to meet people 
from different disciplines, countries and backgrounds. There’s lots of 
opportunities to get stuck in and network. 

• There are a group of interns who start in August, so lots of other students to 
get to know and socialise with. 

• Working language is English. 
 
Feel free to get in contact and we can chat about the internship in more detail. 

 



                                                                                                        

 

 
 

Name of the student Laura Mentini, 2nd cohort 

Name of the 

institution/organizat
ion 

GEPS – ReformED project  

http://cordis.europa.eu/project/rcn/204116_en.html 
 

Dates/duration March-October 2017  

Supervisor Antoni Verger 

General overview of 
the internship 
experience 
 
 
 

 
 
 

• It is a great experience to understand what doing research - in 
academia and/or in a research institute - could look like. Indeed, 
the possibility of constantly participating in stimulating seminars, 
where highly renowned experts are invited, to give and contribute 
to internal workshops, getting in contact with external 
institutional partners, are only some of the many aspects you can 

get in contact with…  

• Overall, it is a highly intellectually and comprehensive experience, 
where both theoretical and practical research tools are developed 
and provided (i.e participate and contribute to the development of 
international surveys, interview scripts, data analysis and 
interpretation, data collection on field etc.).  

• Gives the feeling of contributing to the betterment of education 
policy at both national policy and school level, in a global/local 
comparison, through a highly realist and ethical approach.  

• Requires and enables a high degree of flexibility and autonomy, 
learning to self-manage and to work in group, in a small 
international and dynamic research team, learning the 
collaborative processes of doing research.  

• A wonderful human and collaborative working environment, 
where democratic and participatory processes take place 
constantly. 

• The weekly and well-structured activities stimulate to own 
thinking, giving space for personal contributions and development 
of ideas.  

• Provides guidance, support and especially learning – indeed you 
get to learn and put yourself into discussion a lot, learning from 
post-docs students, other professors, experts, hence gaining 
important life professional skills. 

 

http://cordis.europa.eu/project/rcn/204116_en.html


                                                                                                        

 

 
 

Name of the student Ai Tam Pham Le, 1st cohort 

Name of the 
institution/organizat
ion 

UNESCO Institute for Lifelong Learning, Hamburg, Germany 

Dates/duration 4 July – 28 September, 2016 

Supervisor Dr. Ulrike Haneman 
Literacy and Basic Skills Programme 

General overview of 

the internship 

experience 

 

 

 

 

 

 

I worked primarily with the Effective Literacy and Numeracy Practices 
Database (LitBase) team to develop case studies to be published online (I 
had two cases published). I also assisted two South Sudan scholars 
during their two-week fellowship to develop an alternative education 

system in their country. These two weeks were extremely valuable and 
eye-opening as it showed me the real challenges on the ground that a 
newly independent African country was facing. Trust me, it’s more real 
than just reading articles or listening to guest lectures! In addition, I also 
helped draft news, proofread UIL’s publications, and supported other 
minor administrative tasks when asked. 
 
I was welcomed as a part of the team (and the Institute)—working same 
hours, participating in weekly meetings (and raise voice), join events at 
the Institute etc. I do think as an intern, you have to actively seek work 
assignments, advice or conversations in order to get the most out of your 
time. There was a lot of room for networking (with staff and other fellow 
interns) because the atmosphere was rather informal and everyone 
gathered every day in the common kitchen for coffee break. 
 
Even though it was an unpaid position—and sometimes it was used as 
an excuse for coming to work late or leaving work a little bit early—I 
was extremely grateful for the opportunity. Therefore, I took it seriously 
as my full-time job and happily enjoyed working on my assignments. In 
the end, beside a beautifully well-deserved internship preference letter 
(imagine how brightly it would shine on your CV), what I got—and 
consider most valuable—was getting to know many people, especially 
my supervisor. Not only did she help initiate contacts for my fieldwork 
in Myanmar when I explained my thesis to her (and she continued 
following up even after my internship) but also show extreme kindness 
during my internship.  
 
Another plus is that living in Hamburg is very safe, student housing was 



                                                                                                        

easy to find (I got the biggest, cheapest and nicest room here during my 2 
years in Europe), and city bikes are free. It is also easy to travel to other 
places (you get 2 days off every month, just like other staff). 
 
Overall, I’d say it was a very pleasant experience to be an intern at UIL 
thanks to the people at the Institute, the neat organisation of a German 
city (of course!), and the free city bikes! 

 



                                                                                                        

 
 

Name of the student 
and cohort 

Hannah Kabelka, cohort 3 

Contact e-mail hannahjasminkabelka@gmail.com 

Name of the 
institution/organization 
 
 
 

UNESCO IIEP Buenos Aires  

Location of the 
internship offered 

Buenos Aires, Argentina 

Dates/duration July-Sep 2018 (3 months) 

Supervisor Nestor Lopez 

General overview of the 
internship experience 
 
 
 
 
 
 

I spent three months at the UNESCO IIEP in Buenos Aires, supporting the 

research department in their semi-final stage of elaborating the SITEAL report 

2018. The team I was working with under the leadership of Vanesa 

d’Alessandre consisted of 4-5 other colleagues and another GLOBED intern. I 

have mainly worked on country-specific reports, analysing the particularities of 

each country’s education system, and I prepared a first draft for the main 

chapter on gender and education. The biggest event in terms of dissemination 

by the IIEP-BA is the Regional Forum on Education Policies. During this 

annual face-to-face meeting, responsible people of the Ministries of Education 

from all Latin America, representative bodies of international organisations and 

academics are present. During this Regional Forum I supported the team with 

social media activities, but all interns were also allowed to participate in the 

talks and workshops, which for me constituted the highlight and perfectly 

timed end of the internship experience (I am not sure to what extent new cohort 

students could make the new timeline fit with the date of the Foro though).   

 

I consider this internship experience as challenging (mainly because initially I 

was lacking confidence to work proficiently in Spanish) and educational since, 

for the first time in my career, I have been fully integrated in the daily business 

of an international organisation. On general terms though, there is no high 

performance pressure and I would say that it rather comes down to your own 

ambitions and efforts – you get as much out of it as you invest ☺. It is 

important to be aware that the functioning of the office has been structurally 

changing since the new head of office, Pablo Cevallos Estrellas, took over a 

mailto:hannahjasminkabelka@gmail.com


                                                                                                        

couple of years ago. The office is rapidly growing, intending to respond to all 

Latin American countries’ need in support of their education planning whereas 

before they had mainly focused on Argentina. However, this also led to internal 

tensions, staff turnover, new internship procedures and so on; in these times of 

transition, there might even be more chance for you to guide and propose 

yourself how and what you wish to learn – a recognition that, unfortunately, I 

only had toward the second half of my internship. When I started to voice my 

ideas more, I was entrusted to work on gender-related documents and I 

prepared inputs for further work that were more in line with my interests.  

 

In summary, if you are interested in getting a first-hand experience of how the 

IIEP works in Latin America, if you enjoy desktop based research activities 

and if you plan to combine this stay with your fieldwork experience in the 

region – I think this could be a valuable internship of your choice! Besides, in 

consideration of my task and the projects that other cohort students before have 

been doing, I’d recommend you to ask for the possibility of an assignment that 

makes you work more closely with Nestor Lopez. I consider him a really great 

person and academic!  

 



                                                                                                        

 

 
 

Name of the student  
Jyoti Rahaman, 1st cohort 

Name of the 

institution/organizat
ion 

 

UNESCO Paris 

Dates/duration  
July-September, 2016 

Supervisor  
Dr. Francesc Pedró 

General overview of 
the internship 
experience 
 
 
 

 
 
 

 
The internship experience was great, and I have truly learned and 
developed skills to work in policy analysis sector. I consider myself 
fortunate to have a supervisor who was extremely supportive.  
 
I worked with three major policy review reports as a researcher, peer-

reviewer and proof-reader and one planning project on curriculum 
development in sub-Sharan Africa.  
 
However, I had some challenging experience too. The GLOBED 
training has not prepared me well to contribute to the challenging 
policy making and analytical task. So, the students need to be 
prepared and should expect that the internship will be challenging. 
However, it also depends on the co-supervisors they are assigned. 
Sometimes, some supervisors are patient and teach necessary skills 
with an open mind. Sometimes they expect the interns to know 
everything and just do everything for them. This can be scary and 
stressful. If such situation is faced, it would be good to directly talk to 
the main supervisor as soon as possible regarding what is being 
experienced in a respectful way might help them to take the best out 

this internship.  
 
Interns are unpaid and they are there to learn while contributing at 
the same time, some mentors are amazing and they don’t demean 
the not knowing enough situation and they slowly teach the skills. 
However, some mentors can be really impatient and vague while 
giving assignments. It would be wise to politely inform the mentor if 
they are not giving clear instructions.  
 
Most importantly, I would advise GLOBED students to interact with 
other interns from different departments and try to know about their 



                                                                                                        

assignments and how they are overcoming challenges to complete 
their tasks. I have learned skills and information from other interns 
that were helpful.  
 
One of my mentor did not like that I cooperated with another mentor 
because she was willing teach me the skills I needed to finish a task. 
My mentor did not like it, she also did not have the skills herself to 
help me. It was a difficult situation and sad to see such biases exist in 
an UN platform. However, my main goal was to develop necessary 
skill; so, when I did not learn it from my mentor, I asked for help. If I 
only cared about what my own mentor were think and did not ask 
for help, I would not have learned a new skill. Even though such 
situations are extremely challenging to handle, by being goal-
oriented and prioritizing the aim for being in that platform helped 

me. I was there to learn, and I always prioritized that. However, now 
that I look back, I feel that I could have been a bit diplomatic to 
handle the situation for my own advantage. Still, this was a very 
important lesson that improved my professional attitudes and 
interpersonal skills. And I am grateful for having this opportunity 
and both good and challenging experiences.  
 
If any students have specific questions, want to know about the skills 
I developed, I would be happy to Skype/share my work with them if 
they need any help.  
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Phoebe Kirkup (third cohort) 

Contact e-mail phoebekirkup@gmail.com 

Name of the 
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UNESCO Headquarters- ED/PLS/HED (Higher Education Department) 
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Paris, France 

Dates/duration 3 months (July-September) 

Supervisor Paz Portales 

General overview of the 
internship experience 
 
 
 

 
 
 

Under my role I was required to provide general assistance to the section’s team 
on monitoring, managing and following up on programme activities and extra-
budgetary projects. 
 
The primary focus of my internship involved participation in a project focused on 

inclusion in higher education, specifically for indigenous peoples. My tasks 
outlined at the beginning of my internship were as follows: 

• Preparing concept notes, reference frameworks, information and data, 
particularly on indigenous people related matters 

• Preparing briefs, reports, documents, agendas and general documentation 

• Collaborating in the networking activities 

• Collaborating in all the activities related to the Education Sector Working 
Group on Indigenous People 

• Managing administrative tasks during the process as necessary 

• Attending meetings 

• Following up on all the activities related to “inclusion in education” line 
of action 

 

To comment further on my experience, I spent the majority of my time 
researching and reviewing various policy and program approaches that have been 
applied to indigenous peoples in the field of higher education (in various parts of 
the world). Furthermore it involved an analysis of these various approaches to 
begin to understand what inclusion really means, what works, what doesn’t, and 
for whom. We also had the opportunity to collaborate with other UNESCO 
sectors, including the policy and literacy departments of education, and the 
cultural sector. Furthermore, I was asked to compile a list of relevant actors and 
organizations (globally, regionally, and nationally) in the early steps of producing 
a global network on inclusion for indigenous peoples in higher education.  
 



                                                                                                        
 
Through all of this work myself along with the other intern on our team managed 
to prepare a draft ‘state of the art’ paper outlining the subject of our research, the 
various and relevant policy approaches, a few case studies, and a justification for a 
project on this theme. It is noted that in this internship I worked largely 
independently (or with the other intern on my team) to conduct research and 
prepare written documents/analysis. With that being said, the supervisor was 
extremely supportive with my work, always having an open-door policy. She 
continuously went above and beyond to ensure I had access to the knowledge and 
resources I required, and made me feel like a valuable member of the team.  
 

 


